Bill No. 73 of 1954

A BILL TO AMEND THE ALBERTA LABOUR ACT

NoTE

This Bill amends The Alberta Labour Act, being chapter
8 of the Statutes of Alberta, 1947.

Section 2, clauses (g) and (g) are amended. Clause (g)
defines “employee” while clause (gq) defines “wage”. As
the definition of “employee” depends in part upon the defini-
tion of “wage” both definitions are amended to remove a
repetition occurring therein and thereby do define both
terms more shortly.

Section 8, which relates to the applicability of this Act,
is amended to clarify the extent of the application of the Act.

Section 10 is amended. This relates to the records which
employers are required to keep and is amended for clarifica-
tion. In addition a provision has been added whereby em-
ployers are. required to keep records concerning annual
holidays of employees.

Section 18, subsection (2) is amended for the purpose of
granting to employers a longer period of time in which to
report overtime worked in the previous month by their
employees, and also to remove the necessity of recording the
particulars of the overtime in detail.

Section 15, subsection (1) is amended to remove an
ambiguity which mitigates against the intention of the sec-
tion that an employee receive 24 hours of rest in each period
of 7 consecutive days.

Section 17 is amended for the purpose of clarifying the
intent. As the section presently reads an employer would
be guilty of an offence if he did not give his employees 24
hours’ notice that the schedule of hours of work was to be
exceeded ; it was intended that this provision apply to change
of shift and the new subsections (1) and (3) so state.

Section 18 is repealed to remove the burdening of an em-
ployer with a duplication of records as the hours of work
of an employee are required as a matter of record by section
10 and the present section 18 requires the same thing with
regard to additional hours worked by an employee in certain
cases.

_ Section 19 is amended for the purpose of clarifying the
intent of the section and makes no substantive change.

Section 21 is amended to remove a latent ambiguity in the
section and to restrict its provisions to the employees of an
employer.
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Section 24, subsections (1) and (2) are amended to re-
move an inconsistency between the provisions of clause (a)
of subsection (1) and clause (a) of subsection (2), and the
rest of the section.

Section 28 is amended for the purpose of setting out more
clearly the powers of the Board with respect to the fixing of
a fair wage in industries in the Province.

Section 29 is amended for the purpose of setting out more
clearly the penalties prescribed for a violation of the
minimum wage rate fixed by the Board under Part II of
The Alberta Labour Act.

Section 34 is amended for the purpose of removing an
ambiguity presently existing in the section and also for the
purpose of adding by way of a new subsection a provision
that this section when it prohibits the employment of
children does not apply to a child who is securing vocational
training through employment and properly excused from
school for that purpose.

Section 43 is amended as to subsection (1) by rearrang-
ing clause () to show more clearly the power the Board is
given under this subsection. Clause (b) of subsection (1) is
amended to refer to a holiday with pay stamp book. The
holiday with pay stamp book is further dealt with by a new
subsection (1a) and requires that while an order requiring
the issuing of a holiday with pay stamp book remains in
force an employer who accepts a holiday with pay stamp
book from his employee must maintain the same, and if
unable to return the same to the employee one week after
a demand therefor make up one and give it to his employee.

Section 45, clause (b) is amended for the purpose of de-
fining “schedule” more accurately.

Section 47 is amended to substitute a defined term where
that defined term is actually meant.

Séction 48 is amended, firstly, to rearrange the content of
the present section into three subsections for ease of read-
ing; secondly, to strike out clause (j) of the present section
48 which permitted employers and employees in industries
to fix a charge or price for services to the public and thirdly
to place in this section as subsection (4) the present section
556, which prohibits certain wage rates and labour hours
bging set out in the schedule being formulated under section
48.

Section 49 is amended. The present section 49 is re-
arranged into subsections. Section 50 has been incorporated
into section 49 as a subsection thereof as it relates to the
same matters as dealt with by section 49.

Section 50 is repealed as it is incorporated into section 49.

Section 52, subsection (1) which provides for the setting
up of an advisory council by the employees and employers
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engaged in an industry to which a schedule relates, is
amended to ensure that the advisory council will be a joint
council having equal representation of employers and em-
ployees.

Section 53, subsection (1) is amended to remove- an
ambiguity and to make it clear that an employer shall not
pay to an employee a wage less than the minimum wage
fixed by a schedule.

Section 54, subsection (1), which prohibits an employee
from working for less than the minimum wage fixed by the
schedule or for a greater number of hours than the maximum
hours fixed by the schedule, is amended for the purpose of
clarifying the provision.

Section 55 is repealed as it is now incorporated in section
48.

Section 57 is amended. Clause (a¢) of subsection (1),
which defines “bargain collectively” is amended to remove
an ambiguity caused by a difference in terminology between
the terms used in the definition and defined terms found
elsewhere in this subsection. Clause (k) is added to define
the word “unit” as it is used in Part V of the Act relating
to collective bargaining. Subsection (2) is amended for the
purpose of clarifying the intention of that section which is to
ensure that if an employee was dismissed from his employ-
ment immediately before an application for certification of
a bargaining agent or an application for an appointment of
a conciliation commaissioner, or before the occurrence of a
legal lock-out or strike, the employee is to be deemed to be
employed for the purpose of the Act until the application
for certification is disposed of, or in the case of a dispute
until after the dispute has proceeded through conciliation,
arhitration and until the dispute is finally settled by a strike
or lock-out or otherwise. The presumption is established
to protect an employee in any case where a majority of his
fellow employees wish to enjoy collective bargaining.

Section 59 is amended. This section presently contains
eleven subsections, not all of which deal with the same sub-
ject matter. In the past this has caused some uncertainty as
to the extent of provisions contained in individual subsec-
tions. Section 59 is therefore rearranged into sections 69, 69a
to 597n, inclusive. Section 59 now provides that collective
bargaining is lawful. This was the previous subsection (1)
of section 59.

Section 59a provides that a bargaining agent may be
elected by the employees of a unit where they have no
bargaining agent.

Section 59b prescribes the cases in which a bargaining
agent may apply to the Board for certification.

Section 59¢ makes provision for the joint application of
trade unions to be certified as bargaining agents. These pro-
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visions relate to two or more trade unions of the same craft
or of a group exercising the same technical skills. The
application would be dealt with as though it were an applica-
tion by one trade union.

Section 59d prescribes the inquiries that the Board of In-
dustrial Relations will make after the receipt of an applica-
tion for certification of a bargaining agent.

Section 5%¢ sets out the powers of the Board with respect
to an inquiry upon the application for certification of a
bargaining agent.

Section 59f prescribes the conditions upon which the
Board will certify an applicant to be a bargaining agent
or will refuse such an application.

Section 59g forbids the certification as a bargaining agent
of any organization of employees dominated by the em-
ployer, and an agreenment entered into between an employer
and such an organization shall be deemed not to be a
collective agreement.

Section 59k sets out the result following upon a trade
union b.(taing certified as the bargaining agent of employees
in a unit.

Section 59i relates to and permits the making of an appli-
cation for the suspension of a certification of a bargaining
agent.

Section 595 sets out the result of a suspension of a certifi-
cation of a bargaining agent.

Section 59k relates to and permits the making of an ap-
plication for the removal of a suspension of a certification
of a bargaining agent.

Section 59! sets out the powers and duties of the Board
with respect to the procedure and investigations and
orders which it may make for the purpose of determining
the merits of any application made to the Board for certifica-
tion, for suspension of a certification or for the removal of
the suspension of a certification of a bargaining agent.

Section 59m prescribes the employees entitled to vote
under any vote taken under sections 59!, 80, subsection (7)
or 81, subsection (4).

Section 597 relates to subsequent applications made after
an application for certification, for suspension of a certifica-
tion or for the removal of the suspension of a certification
of a bargaining agent has been refused by the Board.

Section 60 is amended. Subsection (2) is amended to
provide for five days’ notice instead of three days’ notice
where notice to commence collective bargaining is given by
a party. Subsection (4) is amended for clarification. Sub-
sections (5) to (10) are struck out. Subsection (5) be-
comes a new section 85a ; subsections (6) and (7) are struck
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out as they provide for the intervention of the Board of
Industrial Relations on the request of the Minister. These
last two subsections serve no useful purpose since the Act
provides for the appointment of a conciliation commissioner.
Subsection (8) becomes subsection (38) of section 68. Sub-
sections (9) and (10) relate to the case of the intervention
by the Board on the request of the Minister and are struck
out fordthe same reason as subsections (6) and (7) were
removed.

Section 61, subsection (1) is amended. A new subsection
(1a) expands the present provision with respect to the terms
of a collective agreement for a term in excess of one year
and provides that such an agreement shall contain or be
deemed to contain a provision for termination of the agree-
ment after the first year by mutual consent of the parties, or
at the end of the second or subsequent years by at least
two months’ notice by either party to the agreement before
the end of each year that the agreement continues in effect.
It is the purpose of this amendment to encourage longer
term collective agreements. Subsection (4) is amended for
the purpose of making any collective agreement entered into
between a bargaining agent, (whether certified or not), and
an employer, binding upon the bargaining agent, the em-
ployer and all of the employees in the unit on whose behalf
the bargaining agent entered into the agreement. Subsec-
tion (5) is amended to relate the provisions to the amended
subsection (4). A new subsection (6) makes provision for
penalties in case parties to a collective agreement or any
person covered by the agreement contravene the provisions
of section 61.

Section 62 is amended for the purpose of making it clear
that any question involving the relations between an em-
ployer and a majority of his employees in a unit shall be de-
termined by an expression of opinion by the majority of the
employees.

Section 63 is amended. This section which prohibits em-
ployers from having certain dealings with trade unions is
amended for the purpose of providing that an employer may
make to a trade union donations to be used solely for the

welfare of employees in the trade union and the dependants
of employees.

A new section 64b is added. It prohibits an employer from
altering any of the conditions of employment or giving
effect to any change in wages or hours of work during the
period of time intervening between the date of application
for certification of a bargaining agent and the date the
application is disposed of, and is for the purpose of prevent-
ing undue influence by an employer prior to the Board of
Industrial Relations taking a vote of the employees.

Section 66, subsection (1) is amended for clarification.

Section 68 is amended. Subsection (1) is amended. By
the present wording of this subsection a dispute might arise
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and the parties could make application for the appointment
of a conciliation commissioner even though a collective
agreement was in effect and that dispute could affect only
one employee. The new subsection (1) is for the purpose of
making the provisions relate only to disputes arising in the
course of negotiations for a collective agreement or for the
revision or renewal of existing agreements. The new sub-
section (2) is the previous subsection (8) of section 60.

Section 71, clause (b) is amended for the purpose of mak-
ing it clear that the cqnciliation commissioner’s recommenda-
}czions are to be submitted to the parties for their considera-

ion,

Section 75, subsection (2) is amended for the purpose of
clarifying the provisions of this subsection and to acknow-
ledge the new status of Canadian citizenship. Subsection
(7) is amended to clarify its intent.

Section 79, subsection (3) is amended to clarify the intent.

Section 80 is amended. Subsection (2) is amended to re-
move a reference to two subsections of section 60 which have
been repealed. Subsections (7), (8) and (9) are amended
to remove any uncertainty with respect to the rights of
employees to vote on the question of acceptance or rejection
of the award of a board of arbitration and to further pro-
vide that the results of voting supervised by the Board shall
be determined upon a majority vote of the employees voting.

Section 81 is amended. Subsection (1) is amended to re-
move a reference to matter and subsections that have been
repealed. Subsection (4) is amended for the purpose of
clarification.

Section 82a, subsection (2) is amended to make it clear
that the power of the Minister to refer the matter of a
strike or lock-out to a judge of the Supreme Court for adjudi-
cation as to the legality or illegality of the strike or lock-out
is not operative only in and to the period during which a
strike or lock-out exists. -

Section 82b is repealed.

Section 82¢ is amended to ensure that any amount assessed
a trade union for participating in an illegal strike will be
based on the actua{) time lost by an employee participating
in the strike.

Section 82e¢ is amended to provide that the amount
assessed upon an employer in the case of an illegal lock-out
will be based on the actual time lost by a locked out employee.

Section 85a is added. Subsection (5) of section 60 pre-
viously provided that no prosecution for an infraction of the
provisions of the old section 60 could be commenced or
carried on by any person other than the person authorized
in writing by the Minister so to do. The new section 85a
provides that no prosecution for an offence under Part V is
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to be instituted without the consent in writing of the

Minister. Subsection (2) sets out the sufficiency of the
Minister’s consent.

Section 87, subsection (3) is amended. This subsection
provides that any information furnished pursuant to sub-
gsection (1) (wherein the Minister might request trade
unions to give him statements of their receipts and ex-
penditures) may be used solely by the Minister and officers
of the Department of Industries and Labour for certain pur-
poses. The amendment is to clarify the intent of the sub-
section that such information shall be used for certain
purposes only.

Section 91, subsection (2) is amended for the purpose of
removing superfluous words.

This Bill comes into force upon assent.

J. W. RYAN,
Acting Legislative Counsel.

(This note does not form any part of the Bill but is offered
in explanation of its provisions.)



BILL

No. 73 of 1954
An Act to amend The Alberta Labour Act
(Assented to ,1954)

HER MAJESTY, by and with the advice and consent of

the Legislative Assembly of the Province of Alberta,
enacts as follows:

1. The Alberta Labour Act, being chapter 8 of the
Statutes of Alberta, 1947, is hereby amended.

2. Section 2 is amended Section 2

amended
(2) by striking out clause (g) and by substituting the
the following:
“(g) ‘employee’ means a person engaged in an in- “employee”
dustry who is in receipt of or entitled to wages
for labour or services performed wherever the
labour or services are performed;”,
(b) by striking out clause (q) and by substituting the
following :
“(q) ‘wage’ includes any reward, compensation or “wage’
remuneration for labour or services whether
computed on the basis of time spent or of the

amount of labour or service performed or of
piece work or otherwise;”.

3. Section 8 is struck out and the following is sub- Ssction 3
stituted :

“3. This Act applies to all persons who are either em- Application
ployees or employers within the Province other than of Ang
“(a) farm labourers or domestic servants in private
houses, and
“(b) persons who employ only domestic servants in
private houses or farm labourers, or both.”.

4. Section 10 is struck out and the following is sub- Section 10
stituted :

“10. (1) An employer shall maintain in each place of ?ﬁﬁ?ﬁdg
business operated by him in the Province or, with the con- ¥
sent of the Board, at his principal place of business in the
Province, a true and correct record in the English language
of the following particulars in respect of each of hig em-
ployees :

“(a) the hours worked or on duty each day,

“(b) the wages paid,
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“(c) the name, age and residential address,

“(d) the date of commencement of present term of em-
ployment and the anniversary date thereof,

“(e) the date and particulars of each change in wage
rate,

“(f) each annual holiday granted, showing
“(i) the dates of commencement and completion,

“(ii) the period of employment covered by the
annual holiday, and

“(iii) the amount of holiday pay given,

“(g) the amount of money paid in lieu of holidays with
pay upon a termination of employment.

e “(2) The record of hours referred to in clause (a) of sub-
hours section (1) shall be recorded daily.

Retention of ~ “(3) The records required under this section to be main-

reco tained by an employer shall be preserved and retained by
the employer for a period of twelve months from the time
when each record was made.

Require. “(4) An employer shall

Hogrd “(a) furnish to the Board the names, addresses and ages
of all employees and such further information re-
specting wages, hours and days and conditions of
labour as the Board requires,

“(b) produce any books, records, pay-rolls, contracts of
employment and any such other records that the
Board requires for the inspection of the Board on
such date and at such place as the Board designates.

Reglatration  *“(5) The Board by notice in writing given to an employer

of work may forthwith or within a time set out in the notice require
the employer to make provision for the true and correct
registration of the hours of work of each of his employees
with respect to starting time, stopping time and rest inter-
vals by means of time-clocks or in such other manner as the
Board may direct.

“(6) An employer shall comply with and observe the
requirements and directions of the Board in any notice given
by the Board under subsection (5).
Offences “(7) An employer

“(a) who contravenes or neglects to comply with or fails
to comply with any of the provisions of this section,
or

“(b) who falsifies any record required to be kept under
this section or under a notice or direction of the
Board given under this section, or

“(¢) who gives any false or misleading information re-
specting wages, hours, days or conditions of labour
to the Board, or to the chairman of the Board or to
any inspector appointed pursuant to this Act,

is guilty of an offence and liable on summary conviction to a
fine of not less than twenty-five dollars and not more than
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five hundred dollars and in default of payment to a term of ot
imprisonment of not less than thirty days or more than one
hundred and twenty days.”.

5. Section 13, subsection (2) is amended by striking out Bection 13
the words “three days following the last day of the calendar
month in which the said limit is exceeded, and the report
shall set out the reason for the excess, the names of the
employees employed in excess of the limit and the extent of
the excess in respect of each employee” and by substituting
the words “fifteen days following the last day of the calendar
month in which the limit of hours of work was exceeded and
the report shall set out the reason for exceeding the limit,
the number of employees employed in the exceeding of the
hours of work limit and the extent by which the hours of
work limit was exceeded”.

8. Section 15, subsection (1) is amended by striking out Section 15
the words “consecutive period of seven days” wherever they *™"
occur and by substituting the words “period of seven con-
secutive days”.

7. Section 17 is amended Bacticn 17
(a) by striking out subsection (1) and by substituting
the following:

“17. (1) An employer shall notify his employees Notice to
“(a) of the hours at which work begins and ends, o working
and

“(b) when work is carried on by shifts, of the hours
at which each shift begins and ends,

by means of the posting of notices in conspicuous
places on the premises or other suitable place or by
such other method as the Board may approve.”,

(b) by striking out subsection (3) and by substituting
the following:

“(3) When work is carried on by shifts, em- Hatieh ol
ployees shall not be required to change from one it
shift to another shift without at least twenty-four

hours’ notice of the change of shift.”.
8. Section 18 is repealed. Bection 18

9. Section 19 is struck out and the following is sub- Section 19
stituted :

“19. (1) The Board with the approval of the Lieutenant Fower o
Governor in Council may as it considers necessary or ad- exceptions
visable make orders determining

“(a) the exceptions which may be allowed to an employer

or employers engaged in a work that must necessar-
ily be carried on outside the limits laid down for the
general working of an industry or for certain classes
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of employees whose work is essentially seasonal or
- intermittent,
“(b) the temporary exceptions which may be allowed so
that an employer or employers can deal with ex-
. . ceptional cases of pressure of work, and
“(¢) the extent ta which the hours of work prescribed in
. section 11 may be exceeded in those processes that
are required by reason of the nature of the process
to be carried on continuously by a succession of
shifts.

“(2) All exceptions made pursuant to this section shall
be published forthwith in The Alberta Gazette and from the
date of publication have the same force and effect as if they
had been incorporated in this Act.

Maionw “(8) Orders made under clause (¢) of subsection (1)

addltional shall only be made after inquiry by the Board and such

s orders shall fix the maximum number of additional hours
that may be worked in each case.”.

gt 10. Section 21 is struck out and the following is sub-
stituted :
Penalties

on empioyer 1. An employer
“(a) who neglects or fails to notify his employees of the
hours of work as required by section 17, or
“(b) who employs an employee to work hours exceeding

the hours of work fixed or prescribed or permitted
under this Part or Part 1V,

is guilty of an offence and liable on summary conviction
to a fine of not more than one hundred dollars for each em-
ployee affected and in default of payment to a term of im-
prisonment not exceeding sixty days.”.

Section 34 11. Section 24 is amended

e (a) as to subsection (1), clause (a) by striking out the
words “at such rate and in such manner as the Board
in its discretion considers advisable”,

(b) as to subsection (2) by striking out clause (a) and
by substituting the following:

“(a) apply the minimum wage fixed by the Board to
all employees or to any group or class or sex of
employees in any industry or all industries;”.

Beguggl 38 12. Sections 28 and 29 are struck out and the following
amendea  are substituted:

Fair rate “28. (1) The Board by order with the approval of the
of wag®®  Lieutenant Governor in Council may prescribe as the fair
rate of wages a rate that the Board thinks proper

“(a) in a specified industry, or

“(b) in a specified area, or

“(c) at a specified place, or

“{d) in a specified work or undertaking.
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“(2) The fair rate of wages fixed by the Board may apply

“(a) to all classes of employees engaged in the industry,
or

“(b) to any specified classes thereof,

as the Board thinks proper and either for a specified period
or until the making of a further order under this section.

“(3) Upon the publication in The Alberta Gazette of an
order made under this section and approved by the Lieuten-
ant Governor in Council, no employer while the order re-
mains in effect shall employ an employee at wages less than
the fair rate of wages fixed in the order.

“29. (1) An employer who contravenes an order made
under this Part by the Board
“(a) by failing to pay the minimum wage fixed by the
Board, or
“(b) by charging a price for board or lodging or both
that exceeds the maximum price fixed therefor by
the Board,

is guilty of an offence.

“(2) If an employer is guilty of an offence under sub-
section (1) he is liable on summary conviction

“(a) on a first conviction to a fine of not less than ten
dollars or more than five hundred dollars for each
employee affected, and

“(b) on a subsequent conviction to a fine of not less than
twenty-five dollars or more than five hundred dol-
lars for each employee affected.

“(8) If an employee is convicted of an offence under
subsection (1) he shall in addition to a fine levied pursuant
to subsection (2) be ordered to pay to each employee affected
the difference between the wages actually paid the employee
and the minimum wage fixed by the Board for the employee.

“(4) In default of payment of a fine imposed pursuant to
subsection (2) and of a sum ordered to be paid pursuant
to subsection (3), the employer is liable

“(a) if the default follows upon a first convietion, to im-

prisonment for a term of not less than thirty days
or more than ninety days,

“(b) if the default follows upon a subsequent conviction

“(i) to imprisonment for a term of not less than two
months or more than six months, and

“(ii) to suspension or cancellation by the Minister
of any license held by the employer under The
Licensing of Trades and Businesses Act.”.

13. Section 34 is amended
(a) by renumbering the section as subsection (1),
(b) by striking out the word “employment” where it

occurs in clause (b) of subsection (1) and by sub-
stituting the word “place”,

Penalty for
failure to
pay mini-
mum wage
or over-
charging
for board

Additional
penalty on
employer

Suspension
or cancel-
lation of
employer’s
license

Section 84
amended
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(¢) by adding immediately after subsection (1) the fol-

low

ing new subsection:
(2) Subsection (1) does not apply to a child

who has been excused under Part XIV of The
School Act, 1952, from school attendance by the

Chi

ef Attendance Officer for the purpose of securing

vocational training through employment.”.

Section 3 14. Section 43 is amended y
(a) as tosubsection (1)

amend

(1)

(if)

(b) by

by striking out clause (b) and by substitut-
ing the following:
“(b) may determine
“(i) the number of hours of work that will
constitute a day’s work or a week’s
work,

“(ii) the number of days worked that will
constitute a month and a year, respec-
tively,

“(iii) what will constitute a regular wage,
and

“(iv) the method of computing the regular
wage;”,

by adding immediately after the words “shape
of stamps” where they occur in subclause (ii)
of clause (d) the words “to be affixed in a holi-
day with pay stamp book”,

adding immediately after subsection (1) the

following new subsection:

€4

(1) Upon the publication in The Alberta

Gazette of an order made pursuant to clause (d) of

sub,

a“° (a)

11 (b)

section (1)
an employer who while the order remains in
effect accepts a holiday with pay stamp book
deposited by his employee shall keep it safely
and return it to the employee on demand, and

an employer who while the order remains in
effect is by reason of loss or misplacement un-
able to return to an employee on demand a
holiday with pay stamp book deposited with
him by the employee shall, within one week
after the demand for the stamp book is made,
issue to the employee a new holiday with pay
stamp book to which the employer shall affix
holiday with pay credit stamps
“(i) equal in value to the holiday with pay
credit stamps that were affixed to the
stamp book at the time it was deposited
with the employer, and

“(ii) in an amount equivalent to the holiday

with pay credit stamps earned by the em-
ployee after the book was so deposited.”.
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15. Section 45 is amended by striking out clause (b) Section 45
and by substituting the following:

“(b) ‘schedule’ means a schedule formulated for an in- “schedule”
dustry pursuant to sectmn 48 with reference to
the matters referred to in that section.”

18. Section 47 is amended by striking out the words “for Section 47
negotiating standard or uniform rates of wages, hours and e
days of labour and holidays with pay in each industry in
the said zone or zones” and by substituting the words “for
formulating a schedule”.

17. Section 48 is amended Beeton

(a) by striking out all that portion preceding clause
(a) and by substituting the following:

“48. (1) The employees and employers of an rormulation
industry in attendance at any conference convened of schedules
by the Minister pursuant to section 47 may formu-
late in writing a schedule for the industry with
respect to that industry in any one or more zones.

*“(2) If agreed upon by a majority of the em-
ployees and employers in attendance at the con-
ference the schedule formulated may be submitted
to the Minister.

“(8) The schedule may”’,
(b) by striking out clause (j) of section 48, now re-
numbered as subsection (3) of section 48,
(c) by adding immediately after subsection (8) the
following new subsection:
“(4) In a schedule formulated under this section

“(a) the wage rates for employees fixed by the
schedule shall not be for lesser amounts,

“(b) the number of hours of labour in each day or
the number of days of labour in each week
fixed by the schedule shall not be greater,

“(c¢) the conditions governing holidays with pay
provided in the schedule shall not be less
favourable to the employees,

than is provided in or prescribed pursuant to Part
I, Part II and Part III or any order or regulation
made thereunder or pursuant thereto.”.

tut}ag. Section 49 is struck out and the following is substi- Sectlon 9

“49. (1) Where in the opinion of the Minister a schedule Approval of
for an industry has been agreed upon in writing by a suf- *°he4!
ficient and representative majority, both of the employees
and of the employers engaged in that industry,

“(a) the Minister may approve of the schedule, and

“(b) the Lieutenant Governor in Council upon the recom-

menddtion of the Minister may declare the schedule
to be in force.
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Duratlon ot “(2) Where a schedule has been declared in force it
remains in force until such time as the Lieutenant Governor
in Council declares it to be no longer in force.

*(8) While a schedule is in force it is binding upon
every employee and employer in the industry in the zones
to which the schedule applies.

Application  “(4) At any time after a schedule or an amendment to

or revoke 8 schedule has been in force for a period of not less than

scheduly ten months, a majority of the employees or employers to
whom the schedule relates may apply in writing to the
Minister to have the schedule amended or declared to be
no longer in force.

Taqutey e “(5) When the Minister receives an application made
pursuant to subsection (4) he may fix a day, time and place
for inquiring into the circumstances of the application and
in such manner as he thinks proper give notice of the day,
time and place fixed for the inquiry to the employees and
employers to whom the schedule relates.

“(6) At the day, time and place fixed for the inquiry or
at any postponed date the Minister shall proceed in such
manner as he may determine to make an inquiry into the
circumstances.

“(7) After an inquiry, if in the opinion of the Minister it
is proper to do so, the Minister shall recommend to the
Lieutenant Governor in Council that the schedule be
amended or declared not to be in force as the case requires.

“(8) Upon receiving the recommendation of the Minister,
the Lieutenant Governor in Council by order may

“(a) amend the schedule in the manner recommended, or

“(b) declare the schedule to be no longer in force,
on or after a date which shall not be a date earlier than
twelve months from the date the schedule or the last amend-
ment of the schedule was declared in force.

“(9) No schedule, amendment to a schedule or declaration
that a schedule is no longer in force becomes effective until
ten days after publication of the order in council in The
Alberta Gazette.”.

§:§:ia¢;n°d5° 19. Section 50 is repealed.
Sedtlen k3 20. Section 52, subsection (1) is amended

(a) by striking out the word “an” and by substituting
the words “a joint”,

(b) by adding immediately after the word ‘“chairman,”
the words “the remaining members to be equally
representative of employers and employees,”.

Section 68 21. Section 53 is amended by striking out subsection (1)
amen and by substituting the following:

Broployer t2 “58. (1) No employer shall
schedule “(a) pay to an employee a wage less than the minimum

wage fixed by the schedule applying to the industry
in which the employee and employer are engaged, or

e e ]
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“(b) cause to be paid to an employee a wage less than
the minimum wage fixed by the schedule applying
to the industry in which the employer and employee
are engaged, or

“(¢) require or permit an employee to work a greater
number of hours in a day or in a week or a greater
number of days in a week than the hours or days
fixed by the schedule applying to the industry in
which the employee and employer are engaged.”.

22. Section 54 is amended by striking out subsection (1) Section 54
and by substituting the following: Smended
“54. (1) No employee shall Employes to
“(a) agree or consent to be employed for a wage less than schedule
the minimum wage to which he is entitled by the
schedule applying to the industry in which the
employee and employer are engaged, or

“(b) work a greater number of hours in a day or in a
week, or a greater number of days in a week than
the hours or days fixed by the schedule applying
to the industry in which the employee and employer

are engaged.”.
23. Section 56 is repealed. Bocticatis
24. Section 57 is amended Section 67

(a) as to subsection (1)

(i) by striking out clause (a) and by substituting
the following:

“(a) ‘bargain collectively’ means to negotiate “barsain
in good faith with a view to the conclusion crilectively”
“(i) of a collective agreement, or
“(ii) of the revision or renewal of an

existing collective agreement,
and ‘collective bargaining’ has a gimilar “colective
meaning;”, bargaining”

(ii) by adding immediately after clause (§) the
following new clause:
*(k) ‘unit’ means a group of employees uf an “unit”
employer whether or not the group is
a craft group, technical group, industrial
or plant group, or any other group.”,
(b) by striking out subsection (2) and by substituting
the following: .

“(2) A person who was an employee immediately mormer

before 3%%09
“(a) an application for the certification of a bar- gmployee
guining agent is made, or cases

“(b) an application for the appointment of a con-
ciliation commissioner is made, or
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“(c) the occurrence of a lock-out or a strike taking
place after compliance with sections 68 to 81,

shall be deemed to be an employee within the mean-
ing of and for the purposes of this Part during the
period an application under clause (a) is being
considered until the application has been disposed of
or during the period following an application under
clause (b) and until the dispute is finally settled
after a strike or lock-out or otherwise, or during
the procedure for settlement of the dispute until the
dispute is finally settled after a strike or lock-out
or otherwise, whichever is the case.”.

25. Section 59 is struck out and the following are sub-
stituted :

“59. It is lawful for employees to bargain collectively
with their employer and to conduct such bargaining through
a bargaining agent.

“S59a. Where they have no bargaining agent, the em-
ployees of an employer in a unit that is appropriate for
collective bargaining may elect a bargaining agent by a
majority vote of the employees in the unit.

“59b. (1) Where no collective agreement or certifica-
tion of a bargaining agent under this Part is in force,
a trade union that claims to have been selected by a majority
of employees in a unit that is appropriate for collective
bargaining may, subject to section 59n, make application
at any time to the Board to be certified ag the bargaining
agent of the employees in that unit.

“(2) Where no collective agreement is in force if a bar-
gaining agent has been certified under this Part, a trade
union that claims to have been selected by a majority of
employees in a unit that is appropriae for collective bar-
gaining may, at any time after and not before the expir-
ation of ten months from the date of the certification of
the bargaining agent, make application to the Board, sub-
ject to section 697, to be certified as the bargaining agent
of the employees in that unit.

“(8) Where a collective agreement for a term of one
year is in force a trade union that claims to have been
selected by a majority of employees in a unit that is
appropriate for collective bargaining may, after and not
before the expiration of ten months of the term of the col-
lective agreement, make application subject to section 59n
to the Board to be certified as the bargaining agent of the
employees in that unit.

“(4) Where a collective agreement for a term longer
than ene year or a collective agreement that provides for
its continuation for a term longer than one year is in force,
a trade union that claims to have been selected by a majority
of employees in a unit that is appropriate for collective
bargaining '
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“(a) after the collective agreement has been in force
for ten months and before it has been in force for
twelve months of the first year of its term, or
“(b) after the agreement has been in force for ten
months of the second or any subsequent year of its
term or continuation and before it has been in force
twelve months of the second or any subsequent
year of its term and continuation
may make application, subject to section 59n, to the Board
to be certified as the bargaining agent of the employees
in that unit.
“890. (1) Two or more trade unions of the same craft Toint ap-
or of a group exercising the same technical skills that Pe'certin P
claim to have as members in good standing in the trade g"’mm
union a majority of employees in a unit that is appropriate
for collective bargaining may join in an application under
section 59b.
“(2) Where two or more trade unions join in an appli-
cation to the Board, the provisions of sections 59b to 59n

apply
B(a) in respect of the joint application, and
“(b) to all matters or things arising therefrom, and
“(¢) to the applying trade unions
as if the application had been made by one trade tinion.
“88d, Upon receipt of an application for certification of Inquizy by
a bargaining agent, the Board shall D
“(a) im}“l e into whether the trade union that claims ff, barsain-
ve been selected by a majority of the employees
in a unit is a proper bargaining agent,
“(b) inquire into whether the unit of employees in the
circumstances is an appropriate unit for collective
bargaining,
“(¢) inquire into whether the trade union has been
selected by a majority of the employees in the unit,
and
“(d) inquire into any other question of fact that is in
the opinion of the Board material in considering
the %pplication for certification of a bargaining
agent.
“89e. (1) The Board may prescribe
“(a) the nature of the evidence required to be submitted Require.

to the Board with or in support of an application, appuoa:fon
and certii-

“(b) the manner in which the application for certifica- 3‘,,",,%”“"‘
tion is to be made
by an applicant for certification as a bargaining agent.
“(2) Where an application for certification as a bar-
gaining agent has been made
“(a) the Board before disposing of the application may
“(i) include additional employees in, or
“(il) exclude employees from
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the unit that is claimed by the applicant to be
appropriate for collective bargaining, and
““(b) the Board shall complete its inquiries into the appli-
cation
“(i) within a period of twenty-one days after it
receives the application, or
“(ii) when additional time is required by the Board,
within a further period of seven days,
both exclusive of holidays.
“59f. If the Board is satisfied

“(a) that the applicant for certification as a bargaining

agent is a proper bargaining agent,

“(b) that the unit of employees is an appropriate unit

for collective bargaining, and

“(c) that a majority of the employees in the unit have

selected the applicant to be a bargaining agent in

behalf of the unit
“(i) by membership in good standing according to
the constitution and by-laws of the applicant, or
“(ii) by the result of a vote conducted or supervised

g by the Board,
the Board- shall certify the applicant to be a bargaining
agent on behalf of the employees in the unit but if the
Board is not satisfied in respect of any of the matters set
out in clauses (e¢) to (¢) the Board shall refuse to certify

the applicant.

“89g. (1) Notwithstanding anything in this Part, an
organization of employees in which the administration,
management or policy thereof is, in the opinion of the Board,

“(a) dominated by an employer, or

“(b) influenced by an employer so that the organization’s

fitness to represent employees for the purposes of
collective bargaining is impaired,
shall not be certified as a bargaining agent.

“(2) An agreement entered into between an employer
and an organization of employees in which the adminis-
tration, management or policy thereof is, in the opinion of
the Board,

“(a) dominated by an employer, or

“(b) influenced by an employer so that the organization’s

fitness to represent employees for the purposes of
collective bargaining is impaired,
shall be deemed not a collective agreement for the purposes
of this Part.

“S58h. (1) Where a trade union is certified under this
Part as the bargaining agent of the employees in a unit,
the trade union

“(a) shall immediately replace any other bargaining

agent of employees in the unit, and

“(b) has exclusive authority to bargain collectively on

behalf of the employees in the unit and to bind
them by a collective agreement.
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“(2) Where a trade union is certified under this Part
as the bargaining agent of the employees in a unit, if an-
other trade union had previously been certified as bargain-
ing agent in respect of the employees, the certification of
the trade union that was previously certified shall be deemed
to be revoked in respect of the employees in the unit upon
the certification of the newly certified bargaining agent.

“(8) Where a trade union is certified under this Part as
the bargaining agent of the employees in a unit if at the
time of certification a collective agreement that is binding
on or that was entered into on behalf of the employees is
in force, the newly certified bargaining agent

“(a) shall be made a party to the agreement in place
of the bargaining agent that was a party to the
agreement on behalf of employees in the unit, and

“(b) notwithstanding anything contained in the agree-
ment, may insofar as that agreement applies to
the employees in the unit for which the newly
certified bargaining agent was certified, terminate
the agreement,

“(i) at any time by the mutual consent of the em-
ployer and the new party, or

“(ii) when the agreement provides for the continu-
ation of the agreement from year to year, at
any time after the agreement has been in
force for ten months if at least two months’
notice is given, or

“(iii) when the term of the agreement is two vears
or more, at the end of the second or a subse-
quent year that the agreement has been in
force if at least two months’ notice is given.

“891. (1) At any time after and not before the expir- filication
ation of ten months from the date of certification of a bar- sion of
gaining agent on behalf of the majority of employees in a {§rHification
unit, application may be made to the Board for the suspen- ing agent

sion of the certification of the bargaining agent.

“(2) When an application for the suspension of the
certification of a bargaining agent is received, the Board
shall determine the merits of the application in the mauner
provided for in section 591.

“(8) If after determining the merits of the application suspension
the Board is satisfied that a majority of the employees in 9 certifi
the unit no longer desire the bargaining agent to carry on bargaining
collective bargaining on their behalf the Board shall sus- *8**

pend the certification of the bargaining agent.

“(4) If after determining the merits of the application Retusal to

the Board is not so satisfied, it shall refuse to suspend the f8pend

certification of the bargaining agent. gfgb:;%?‘ltn-
“595. While the certification of a bargaining agent is certification
under suspension by the Board, of bargain-

s . G . ing agent
“(a) notwithstanding section 60, an employer is not under

required to bargain collectively with the suspended SEEES
bargaining agent, and
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“(b) a collective agreement in effect at the time of the
suspension remains in force until terminated under
the provisions of the agreement or under the pro-
vigions of subsection (8) of section 59k, or of the
provisions of subsection (1) of section 61.

“539%k. (1) Nothing in section 59¢ prevents a bargaining

of suspension agent from making an application for the removal of the

suspension of its certification.

“(2) If, after determining in the manner provided for
in section 59! the merits of an application for the removal
of a suspension of a bargaining agent’s certification, the
Board is satisfied that the majority of the employees in
the unit desire the suspended bargaining agent to bargain
collectively on their behalf, the Board shall remove the
suspension.

“(8) If after determining the merits of the application
the Board is not so satisfied, it shall refuse to remove the
suspension.

“59l. For the purpose of determining the merits of an
application for certification as a bargaining agent or for
suspension of a certification of a bargaining agent or for
the removal of a suspension of a bargaining agent’s certifi-
cation, the Board

“(a) shall make or cause to be made
“(i) any examination of records, or
“(ii) other inquiries including the holding of hear-
ings,
that it deems necessary, and

“(b) may conduct or supervise the taking of such votes
by secret ballot as it deems necessary, and

““(¢) may give directions as to the manner of taking
votes and the procedure to be followed before, dur-
ing and after a vote, and

“(d) may fix a date from which the list of employees
entitled to vote can be determined and may deter-
mine the employees who are to be shown on any
such list,

“(e) may, in determining the employees who are en-
titled to vote, delete from any list of employees
entitled to vote those employees who are absent
from work on the day of the vote and who do not
cast a vote by reason of illness, authorized leave of
absence or annual holiday or weekly day of rest,

“(f) may designate the places of voting,

“(g) may require the employer to place a suitable por-
tion of his premises at the disposal of the Board
for the purpose of taking a vote, and

“(h) may, in any plant or industry where the employees
work in two or more continuous shifts, arrange for
the taking of a vote during each shift if necessary
to give all the employees entitled to vote on oppor-
tunity of voting,
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“59m. (1) The employees entitled to vote at a vote
taken under the provisions of

“(a) section 59I, or
“(b) subsection (7) of section 80, or

““(¢) subsection (4) of section 81,
are the employees in the unit.

““(2) If a question arises as to whether a person is an
employee or not for the purposes of this Part, the matter
shall be determined by the Board and the decision of the
Board is final.

“39n. (1) Where an application

“(a) to be certified as the bargaining agent of the em-
ployees of a unit, or
“(b) for the suspension of a certification of a bargaining
agent, or
“(¢) for the removal of a suspension of a bargaining
agent’s certification,
has been refused, the applicant shall not, except with the
consent of the Board, make an application to be certified
as the bargaining agent for the same or substantially the
same unit or for the suspension of the same certification,
or for the removal of the same suspension of certification,
whichever is the case, until after the expiration of three
months from the date of the previous application.
“(2) The date of making an application shall be deemed
to be the date an application is received by the Board.”.

26. Section 60 is amended

(a) by striking out subsection (2) and by substituting
the following:

“(2) A notice to commence collective bargaining
shall be served at least five clear days before the
time fixed in the notice for the meeting and the
employer, employer’s organization, trade union,
certified bargaining agent or his or their duly ac-
credited representatives shall attend the meeting
for the purpose of collective bargaining.”,

(b) by striking out subsection (4) and by substituting
the following:

“(4) An employer, employer’s organization, per-
son, trade union or certified bargaining agent,

“(a) who refuses or fails to bargain collectively
when so required under this Act, or

“(b) who refuses or fails to execute a collective
agreement after the terms of an agreement
have been settled,

is guilty of an offence.”,

(¢) by striking out subsections (5) to (10) inclusive.

2%. Section 61 is amended

(a) by striking out subsection (1) and by substituting
the following:

Employees
entltled to
vote

Subsequent
application
for certifi-
cation as
bargaining
agent

Section 60
amended

Service of
notice to
commence
collective
bargaining

Section 61
amended



Term of
collectlve
agreement

\

Penalty for
offences re
collective
agreement

Section 62
amended

Board may
direct vote

Section €8
amended

16

“g1. (1) No collective agreement shall be made
for a term of less than one year.

“(la) Where the term of a collective agreement
is expressed to be for a specified term of more than
one year, the agreement shall contain or be deemed
to contain a provision for the termination of the
agreement

“(a) after the first year by mutual consent of the
parties to the agreement, or

“(b) at the end of the second or subsequent year
that the agreement continues in effect, by at
least two months’ notice by either party to the
agreement prior to the end of the year that
the agreement continues in effect.”,

(b) as to subsection (4)
(i) by striking out the words “certified bargaining”
and by substituting the word “bargaining”,

(ii) by striking out the words “for which the bar-
gaining agent has been certified” where they
occur in clause (@) and by substituting the
words “on whose behalf the agreement has
been entered into”,

(c) as to subsection (5) by striking out the word
“certified”,

(d) by adding immediately after subsection (5) the
following new subsection:

“(6) A person, trade union, bargaining agent
or employer who refuses or neglects to do anything
required by this section to be done by him, is guilty
of an offence and liable on summary conviction

“(a) in the case of an individual, to a fine of not
more than one hundred dollars,

“(b) in the case of a corporation, trade union or
bargaining agent, to a fine of not more than
five hundred dollars,

and in default of payment to imprisonment for
a term of not more than sixty days.”.

. tzeg Section 62 is struck out and the following is substi-
ated :

“@2. The Board on the request of the employer or on
receipt of a petition signed by not less than fifty per cent
of the employees or on the direction of the Minister may
direct a vote to be taken under its supervision on any
question involving the relations between the employer and
his employees in a unit as to which it is desirable to have
an expression of opinion of the majority of the employees.”.

‘29. Section 63 is amended
(a) by renumbering the section as subsection (1),
(b) by striking out the words *; provided that an
employer may, notwithstanding anything contained
in this section, permit an employee or represent-
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ative of a trade union to confer with him during
working hours or to attend to the business of the
trade union during working hours without deduc-
tion of time so occupied in the computation of the
time worked for the employer and without deduction
of wages in respect of the time so occupied”, where
they occur in subsection (1),

(¢) by adding immediately after subsection (1) the
following new subsection:
“(2) Notwithstanding subsection (1), an employer
may
“(a) make to a trade union donations to be used
solely for the welfare of the members of the
trade union and their dependants, and

“(b) permit an employee or representative of a
trade union to confer with him during working
hours or to attend to the business of the trade
union during working hours without deduction
in the computation of time worked by the em-
ployee of the time so occupied and without
deduction of wages in respect of the time of
the employee so occupied.”.

30. The following new section is added immediately N

after section 64a:

“@4b. During the period of time intervening between the
date of an application for certification of a bargaining agent
and the date the application is disposed of, no employer
shall alter any of the conditions of employment or give
effect to any change in wages or hours of work.”.

31. Section 66, subsection (1) is amended

(a) by striking out the words “threat of loss of position
or employment or by an actual loss of position or
employment or by any other threat” and by sub-
stituting the words “by threat of loss of position or
employment or by causing an actual loss of position
or employment or by any other threat or act”,

(b) by striking out the words “shall, in any such case,
be” and by substituting the word “is”.

32. Section 68 is amended

(a) by striking out subsection (1) and by substituting
the following:

“@8. (1) If during negotiations for a collective
agreement or revision or renewal of an existing
agreement, the parties fail to agree on the terms
thereof, either of the parties may refer the dispute
to the Minister and make application for the ap-
pointment of a conciliation commissioner.”,

(b) by adding immediately after subsection (2) the
following new subsection:

ew
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“(8) When a dispute exists or is apprehended,
the Minister on his own initiative may appoint a
conciliation commissioner if he thinks it expedient
to do so, and may at the same time or later refer to
the conciliation commissioner any other dispute of
a similar kind between any other employer and his
employees.”.

Sastion, 21 33. Section 71, clause (b) is amended by adding immedi-
ately after the word “recommendations” the words “, sub-
mitted to the parties,”.

Saeton 18 34. Section 75 is amended

(a) by striking out subsection (2) and by substituting
the following:

Bligthity “(2) No person shall be appointed or shall act
of board of as a member of a board of arbitration if
“(a) he is not a Canadian citizen or British subject,
or

“(b) he has not resided in the Province for three
years immediately preceding the date of his
appointment to the board, or

“(¢) he has any pecuniary interest in the issue or
dispute referred to arbitration, or

“(d) he is the solicitor or counsel of either of the
parties to the arbitration or if he has acted as
such at any time within the six months im-
mediately preceding the date of the notice
served by the Minister pursuant to section 74, or

“(e) he has received remuneration directly from
either of the parties to the arbitration at any
time within six months immediately preceding
the date of the notice served by the Minister
pursuant to section 74.”,

(b) as to subsection (7) by striking out the words
“representative of the employer” and by substitut-
ing the words “employer or his representative”.

Section 79 35. Section 79, subsection (3) is amended by striking
amonded out the words “it is shown” and by substituting the words
“they are satisfied”.

Section 80 . .
e ed 36. Section 80 is amended

(a) as to subsection (2) by striking out the words and
figures “or for the intervention of the Minister
pursuant to subsection (6) or subsection (8) of
section 60,”,

(b) as to subsection (6) by striking out the word and
figure “subsection (7),” and by substituting the
words and figures “subsections (7), (8) and (9),”,
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(¢) by striking out subsections (7), (8) and (9) and
by substituting the following:

“(7) The employees directly affected by the
award may accept or reject the award by a majority
vote of the employees voting by secret ballot on
such date as may be appointed by the Minister.

“(8) The employer shall notify the Minister
in writing on or before the date fixed by the Minister
under subsection (7) of his acceptance or rejection
of the award.

“(9) The Board of Industrial Relations may
supervise the taking of a vote under subsection (7)
in the manner provided for in section 59I.

“(10) Where the award of the board of arbitra-
tion has been accepted by the employees and the
employer under the provisions of subsections (7),
(8) and (9), the award is binding on the parties
and they shall give effect to it and include the terms
of the award in a collective agreement.

“(11) Notwithstanding subsections (7), (8) and
(9), if the parties to the dispute notify the Minister
in writing before the board of arbitration makes
its award or before the date appointed by the Min-
ister for the taking of a vote that they will accept
the award of the board of arbitration, then the
award of the board of arbitration is binding on the
parties and they shall give effect to it without sub-
mitting it to a vote and shall include the terms of
the award in a collective agreement.”.

3%7. Section 81 is amended Section 81

amended

(a) as to subsection (1) by striking out the words and

figures “or for the intervention of the Minister

pursuant to subsection (6) or subsection (8) of

section 60, as the case may be,”,

(b) by striking out subsection (4) and by substituting
the following:

“(4) Notwithstanding anything contained in
subsection (1)

“(a) no trade union, no officer or representative of

a trade union and no person acting or repre-

senting himself to be acting on behalf of a

trade union shall authorize or call a strike, and

*“(b) no employee shall go on strike,

until a vote has taken place under the supervision of
the Board in the manner provided for in section
59/ and a majority of the employees entitied to
vote have voted in favour of the strike.”.

38. Section 82a, subsection (2) is amended by adding section s2a
{)rgemediately after the words “there is” the words “or hag smended
n”.

39. Section 82b is repealed. el
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40. Section 82¢, subsection (1) is amended

(a) by striking out the words “In any case where” and
by substituting the word ‘“Where”,

(b) by striking out the words “the strike exists” and

by substituting the words “he participated in the
strike”.

41. Section 82e¢ is amended by striking out the words
“the lock-out exists” and by substituting the words “the
employee is locked out”.

42. The following new section is added immediately after
section 85:

“85a. (1) No prosecution for an offence under this
Part shall be instituted except with the consent in writing
of the Minister.

“(2) A consent by the Minister to the prosecution of a
person named in the consent for an offence under this Part

“(a) alleged to have been committed on, or

“(b) in the case of a continuing offence, alleged to have
commenced on,

a date set out in the consent, is a sufficient consent for the
prosecution of the person named in the consent for any
offence under this Part committed on or commencing on
the date set out in the consent.”.

43. Section 87, subsection (8) is amended by striking
out the words “may be used solely by the Minister and
officers of the Department of Trade and Industry” and by
substituting the words ‘“‘shall be used solely by the Minister
and officers of the Department of Industries and Labour”.

44, Section 91, subsection (2) is amended by striking
out the words “For the purpose of carrying out the pro-
visions of this Act without prejudice to any complainant
in any case where” and by substituting the word “Where”.

45. This Act comes into force on the day upon which it
is assented to.
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