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Explanatory Note 

General The main change contained in this Bill is ~e addi~orr 
of a new 'Part VI which provides that no female em~ oyee; s a 

. I rate of pay th"'n a male employee for IdentIcal or receIve a esser u 

SUbstantially identical work. 

The references to section numbers are to the section numbers 
in the 1955 Revision. 

2. Reference to New Part added. See clause 41. 

3. A vice-chairman may be appointed for the Board of In­
dustrial Relations who may act as a member and is Chairman 
only in the absence of the Chairman. 

4. A reference to the new Part VI is added to section 9 which 
authorizes the Board to arbitrate between employers and em­
ployees in certain matters. 

5. The Board or an inspector is empowered to require an em­
ployer to produce his records of employment for examination. 

6. (a) Section 11 requirES an employer to keep a record of 
certain particulars regarding employees at each place of business 
or at his principal place of business in the Province. The amend­
ment permits an employer to kEep the required records, with the 
consent of the Board, partly at his principal place of business and 
partly at the place of business where the employer works. 



BILL 
No. 103 of 1957 

An Act to amend The Alberta Labour Act 

(Assented to , 1957) 

HER MAJ~STy, by and with the advice and consent of 
the Legislatlve Assembly of the Province of Alberta, 

enacts as follows: 

1. The Alberta Labour Act, being chapter 167 of the 
Revised Statutes of Alberta, 1955, is hereby amended. 

2. Section 3 is amended by striking out the words and 
figures "Part VI GeneraL ....... Sections 109 to 116" and 
by sUbstituting the following: 

"Part VI Equal Pay 
"Part VII General 

....... Sections 109 to 117 
Sections 118 to 126". 

3. Section 6 is amended by adding immediately after 
subsection (1) the following new subsection: 

" (la) Notwithstanding the provisions of subsection (1), 
the Lieutenant Governor in Council may appoint a vice­
chairman, not being a member of the Board, who may act 
as Chairman of the Board during the Chairman's absence, 
and who shall be deemed to be a member of the Board 
while so acting.". 

4. Section 9, subsection (2) is amended by striking out 
the words and numerals "Part I, II, III or IV or of any 
order, regulation or schedule" and by substituting the 
words and numerals "Part I, II, III, IV or VI or of any 
order, regulation, direction or schedule". 

5. Section 10, subsection (1) is amended by adding 
immediately after clause (a) the following new clause: 
"(a1) to require any employer to produce for inspection 

any books, records, pay-rolls, contracts of employ­
ment and any other records of employment,". 

6. Section 11 is amended 
(a) as to subsection (1) 

(i) by striking out the words "or, with the consent 
of the Board, at his principal place of business 
in the Province", . 



(b) Subsection (4) of section 11 reads: 
"( 4) An employer 
"(a) shall when required by the Board furnish to it ~he nan:es, 

addresses and ages of all employees and such f~~·ther lllfo~matlOn 
respecting wages, hours and days and condItions of "\\ ork as 
the Board requires, and 

"(b'shall produce any books, records, pay-rolls, contracts of ~m­
ployment and any such other records that the Board reqUIres 
for the inspection of the Board on such date and at such 
place as the Board designates." 

7. The present subsection (2) revised and amended to provide 
that the employer need not sEnd a report as to every day the 
limit is exceeded during the month. 

8. Subsection (1) of section 15 presently reads: 
"15. (1) The provisions of subsection (1) of section 11 and of section 

12 do not apply to a person holding a position of supervision or 
management or employed in a confidential capacity so long as the 
duties performed by him are entirely of a supervisory or managerial 
character and do not comprise any work or duty customarily per­
formed by other employees." 

This amendment has the effect of requiring employers to main­
tain the same records for such employees as are required for 
other employees except the hours worked. 

9. (a) As subsection (1) presently reads an employer could, 
without contravening this provision, give an employee the first 
day of one week and the last day of the following week as his 
days off. An employee could therefore work 12 consecutive days 
without a day off. The amendment would ensure that an employee 
receives a day off after every six consecutive days of work. 



2 

(ii) by striking out clauses (f) and (g) and by 
substituting the following: 

"(f) each annual vacation granted, showing 
"(i) the dates of commencement and com­

pletion, 
"(ii) the period of employment covered 

by the annual vacation, and 
"(iii) the amount of vacation pay 1!iven. 
"and 

" (g) the amount of money paid in lieu of vaca­
tion with pay upon the termination of 
employment, 

except an employer n1ay with the consent of 
the Board maintain such records in whole or 
in part, at his principal place of business in 
the Province.", 

(b) as to subsection (4), clause (b) by adding im­
mediately after the words "for the inspection of the 
Board" the words "or an inspector designated by 
the Board". 

7. Section 14 is amended by striking out subsection (2) 
and by substituting the following: 

"(2) Where the limit of hours of work is exceeded un­
der this section an employer shall send by mail to the 
Board, not later than fifteen days following the last day of 
the calendar month in which the limit of hours of work was 
exceeded, a report setting out 

" (a) the reason for exceeding the limit, 
" (b) the number of employees employed in the exceed­

ing of the limit, and 
"(c) the extent by which the limit was exceeded, 

during the calendar month.". 

8. Section 15, subsection (1) is amended by adding im­
mediately before the word and figure "subsection (1)" the 
words and letter "clause (a) of". 

9. Section 16 is amended 
(a) as to subsection (1) by striking out the words 

"An employer shall allow each of his employees 
twenty-four consecutive hours of rest in each 
period of seven consecutive days" and by substitut­
ing the words "An employer shall allow an em­
ployee not less than twenty-four consecutive hours 
of rest immediately following each period of not 
more than six consecutive days of work", 
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(b) Subsection (2) reads: 
"(2) Upon the application of an employe,r, the Bo~rd may. i!lqu!.re 

into the conditions of eml)loyment the operatIOns of WhICh are Oldmallly 
eontinuous, and 

"(a) may make an order exeepting' that I:'mployment wholly or ill 
part from the provisions of subseetion (1), and 

.. (1)) llla~' make such other proYision as it deems neeessary with 
regard to the days of rest t~;at are to be allowed to the em­
ployees in sueh employment. 

This amendment permits the Board to except employment with­
out making an order to that effect. 

(c) Subsection (3) presently reads: 
"(3) Any 'order made pursuant to this section may provide for 

consecutive rest periods in relation to a work period of four weeks. 
or in relation to such longer work period as the Board deems proper." 

iO. Subsection (3) of section 18 reads: 
"(3) When work is carried on by shifts, employees shall not be 

required to change from one shift to another shift without at least 
twenty-four hours' notice of the change of shift." 

i i. Section 23 reads: 
"23. In this Part "overtime" means any time worked by an employee 
"(a) during anyone day in excess of nine hours, or during any time 

that is in excess of any lesser daily hours of work prescribed 
under Part I for the type or class of employment in which 
the employee is engaged, or 

"(b) during anyone week in excess of forty-eight hours or during 
any time that is in excess of any lesser weekly hou'rs of work 
prescribed under Part I for the type or class of employment 
in which the employee is engaged," 

-, i.2. Subse:ction (4) of se~ti.on 24 authorizes the Board to pro­
hIb~t deductIOns from the mInImUm wage. This amendment makes 
a vIolation of that provision an offence. 

i3. Section 31 is to some extent re-enacted in the new section 
125. See clause 43. 

i-1. (a) Present SUbsection (1) reads as follows: 
"34. (1) XO child shall be employed 
"(a) in or about the premises of any factory, shop or office building or 
"(b) in any other place without the consent of the Board." ' 
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(b) as ~o subsection (2), clause (a) by adding im­
medIately after the word "may" the words "except 
or", 

(c) by striking out subsection (3) and by sUbstituting 
the following: 

" (3) Any exception or order made pursuant to 
this section may provide for consecutive rest 
periods in relation to a work period of four weeks 
or a rest period in relation to such other work 
period as the Board may deem proper.". 

10. Section 18, subsection (3) is amended by adding im­
mediately after the words "notice of the change of shift" 
the words ", except in case of accident or in case of urgent 
work to be done to machinery or plant or in case of unfore­
seeable or unpreventable circumstances". 

11. Section 23 is amended 
(a) by striking out the word "or" where it occurs at 

the end of clause (a), 

(b) by adding immediately at the end of clause (b) 
the word " , or" , 

(c) by adding immediately after clause (b) the follow­
ing clause: 

" (c) in excess of the hours of work fixed by a shift 
schedule of work in an operation which is 
ordinarily continuous approved by the Board 
under the provisions of section 16.". 

12. Section 29, subsection (1) is amended 
(a) by striking out the word "or" where it occurs at 

the end of clause (a), 

(b) by adding immediately at the end of clause (b) the 
word " , or", 

(c) by adding immediately after clause (b) the follow­
ing clause: 

"( c) by making a deduction from the minimum 
wage fixed by the Board prohibited under the 
provisions of the order.". 

13. Section 31 is repealed. 

14. Section 34 is amended 
(a) by striking out subsection (1) and by substituting 

the following: 



(b) Self·-explanatory. 

1:5. The present section 44, which is to be repealed, changed to 
provide that an employer with more than 11 employees must pro­
vide this statement. At present it need only be supplied on request. 

16. Subsection (1) presently gives an inspector the powers 
of a constable to inter alia enforce the written instructions of the 
"Chairman or chief inspector". 
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"3-'. ( 1) No child shall be employed 
H-( a) _ in any -enlployment:-ih qr about the preni.is~ 

of any factory, shop- or office building, or • __ . 
" (b) in any other employment without the written 

consent of his parent or guardian and the 
approval of the Board.", 

(b) by adding immEdiately after subsection (2) the 
following subsection: 

"(3) Notwithstanding subsection (1), the Lieu­
tenant Governor in Council may by regulation 

"(a) subject to sections 55, 58 and 62 of The Child 
Wel/a'J'e Act, permit the employment of child­
ren in specific occupations, and 

" (b) prohibit the employment of boys and girls of 
fifteen to ei.~htt'en years of age, inclusive, in 
any emploYll1ent that the Lieutenant Govern­
or in Council considers likely to be inj urious 
to life, limbs, health, education or morals.". 

15. The following new section is added immediately 
after section 41: 

"41a. (1) An employer who employs eleven or more 
employees shall at the end of each pay period give to each 
employee a statEment in writing setting out, for that pay 
period, 

" (a) the hours worked by the employee, 
" (b) the amount of wages paid at a straight-time rate, 
" (c) the amount of wages paid at an overtime rate, 
" (d) the amount of any bonus or living allowance paid, 

and 
" ( e ) the amount of each deduction from the earnings 

of the employee and the purpose for which each 
deduction was made. 

"(2) An employer who employs less than eleven em-
12~oye~s shall ,upon re~uest_ giv~ to an_employee 3; statement 
shOWIng the Informahon requIred under subsechon (1). 

"(3) An employer shall upon request give to an em­
ployee a detailed statement as to the computation of the 
amount of wages and bonus set out in the statement 
referred to in subsection (1). 

"( 4) An employer shall upon request give to an. em­
ployee after termination of his employment a wrItten 
statement showing the period of time during which he was 
employed." . 

16. Section 42, subsection (1), clause (b) is amended 
by striking out the words "Chairman or chi~f i~spector" 
and by substituting the words "Chairman, chIef Inspector 
or inspector". 
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;17'. (1) The present subsection (1) amended by altering "holiday 
with pay" to uvacation with pay" to obviate confusion between 
annual vacation and statutory holidays. This· chanae is made in 
m.any of the following sections. 

(2) The present subs~dion (2) with "vacation" and "a vacation" 
substituted for "hoHday" and "holidays", . 

(3) The present subsection (3) with "holiday with pay stamp 
book" changed to "vacation with pay book". 
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17. Section 43 is struck out and the following is sub­
stItuted : 

"43. (1) After holding such inquiry as the Board con­
siders adequate the Board may, with the approval of the 
Lieutenant Governor in Council, make an order or orders 

" (a) requiring an employer in any employment or class 
of employment to give one week's annual vacation 
with regular pay to each of his employees after 
each such employee has been employed for one full 
year, 

" (b) requiring the employer to give a longer annual 
vacation not exceeding two weeks with regular pay, 

" (c) establishing the period of employment required to 
entitle the employee to such longer annual vaca­
tion, and 

" (d) determining 
"(i) the number of hours of work that will con­

stitute a day's work or a week's work, 
"(ii) the number of days worked that will constitute 

a month and a year, 
"(iii) what will constitute a regular wage, and 
"(iv) the method of computing the regular wage. 

" (2) Where the employment of any employee is seasonal 
or intermittent and the time worked in any year does not 
constitute a year's employment as determined by the Board 
pursuant to clause (d) of subsection (1), the Board after 
making such inquiry and with such approval as aforesaid 
may make an order 

"(a) requiring the employer to give the employee an 
annual vacation with regular pay for a period not 
exceeding two weeks, and 

" (b) establishing the number of days worked in any 
year that will entitle the employee to receive a 
vacation with pay, and the number of days of 
vacation with pay that the days worked will entitle 
the employee to receive. 

"(3) Notwithstanding the other provisions of this sec­
tion, the Board after making such inquiry and with such 
approval as aforesaid may make an order 

"(a) providing that where the employment of an em­
ployee ends during the course of a working year in 
respect of which the employee has not received an 
annual vacation, the employer shall at the end of 
the employment pay to the employee in lieu of 
vacation with pay and in addition to all other 
amounts due to him, such portion of his regular 
pay as the Board may declare to be a proper por­
tion thereof having regard to the time worked by 

. such employee as related to the working year, or 
" (b) providing that each employer in a specified in­

dustry or industries shall give to his employees 
vacation credits at the end of each working day, 
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(4) Holiday with pay stamp book referred to as vacation with 
pay book so that the Board may provide that credits I?ay be placed 
in books other .than by stamps, e.g., by a meter machme. 

(5) The presEnt subsection (5) with "holiday" changed' to 
"vacation". 

(6) The present subsection (6) enlarged. It is made a new 
offence not to place credits in the vacation with pay book and 
not to pay a sum in lieu of vacation with pay. 

(7) The present subsedion (7) with the exception of clause (c) 
which is new. 
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working week or other regular pay period in the 
shape of stamps to be affixed in a vacation with 
pay book or otherwise as set out in the order, and 
prescribing the method of ascertaining the credits 
to which the employee shall be entitled and when 
he shall be entitled to receive payment in cash for 
such credits. 

"( 4) Upon the pUblication in The Alborta Gazette of an 
order made pursuant to subsection (3) 

"(a) an employer who while the order remains in effect 
accepts a vacation with pay book deposited by his 
employee shall keep it safely and r~turn it to the 
employee on demand, and 

" (b) an employer who while the order remains in effect 
is by reason of loss or misplacement unable to re­
turn to an employee 011 demand a vacation with 
pay book deposited with him by the employee shall, 
within one week after demarid for the vacation 
with pay book is made, issue to the employee a new 
vacation with pay book to which the employer shall 
affix vacation with pay stamps or other credits 

"(i) equal in value to the vacation with pay credits 
that were affixed to the vacation with pay book 
at the time it was deposited with the em­
ployer, and 

"(ii) in an amount equivalent to the vacation with 
pay credits earned by the employee while em­
ployed by the employer. 

" (5) For tbe purpose of computing the vacation with 
payor vacation with pay credits to which th~ employee is 
entitled where a business or part thereof is sold, leased or 
transferred, the employment of the employee shall be 
deemed to be continuous and uninterrupted by such sale, 
lease or transfer. 

" (6) Any employer 
"(a) who contravenes any of the provisions of this sec­

tion, or 
"(b) who contravenes any order of the Board made 

under this section 
"(i) by failing to give his employees vacation with 

pay, 
" (ii) by failing to pay an employee a sum in lieu 

of vacation with pay upon the ending of the 
employee's employment, or 

"(iii) by failing to place vacation with pay credits 
in a vacation with pay book, 

is guilty of an offence and liable on summary con­
viction to a fine of not less than ten dollars and 
not more than five hundred dollars. 

"(7) The magistr~te before who~ any. e,mploye.r is c?n­
victed under subsectIon (6) shall, In addtbon to Impmung 
the fine, 

"(a) order the employer to give a vacation with pay to 
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(8) The present subsedion (8). 

(9)' New. Limitation extended to one year. 

(10) 'Employee given power of distress to rE.cover holiday money 
due him . 

. 18. See note to clause 15. 

19. Section 48 provides for the formulation of schedules regard­
ing each type of industry. Subsection (3), clause (a) reads: 

"(3)- The schedUle may 
"(a) establish the maximum number of hours in the regular working 

day and prescribe the hours of the day during which such hours 
of work may be performed,". 

This amendment would prevent an industrial standard schedule 
iT om establishing the times during the day that the hours are 
to occur. 

20. Subsection (1) of se.ction 52 states that no employer shall 
(a) pay Jess than the t:ninimum wage, 
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the employee within such time as may be fixed by 
the court, 

" (b) where the employment has ended, order the em­
ployer to pay to the employee or into court on 
behalf of the employee all moneys to which the 
employee is entitled in lieu of such vacation with 
pay, or 

" «') order the employer to pay to the employee an 
amount equivalent to the vacation with pay credits 
to which the employee is entitled, unless such 
amount has already been paid. 

f4{ 8) In default of the payment of the fine under sub­
section (6) or compliance with the order made under sub­
section (7), the employer is guilty of an offence and liable 
on summary conviction to imprisonment for a term of not 
less than ten and not more than ninety days. 

"(9) A prosecution for an offence under this section 
may be commenced within twelve months from the date 
upon which the alleged offence occurred. 

II (10) To recover any moneys payable pursuant to the 
provisions of an order made under subsection (7) the em­
ployee may distrain upon the goods and chattels of the 
employer.". 

18. Section 44 is repealed. 

19. Section 48 is amended 
(a) as to subsection (3) 

(i) by striking out the words Hand prescribe the 
hours of the day during which such hours of 
work may be performed" where they occur in 
clause (a), 

(ii) by striking out the word "holidays" where it 
occurs in clause (k) and by substituting the 
word "vacation", 

(b) as'to subsection (4) 
(i) by striking out the word "holidays" where it 

occurs in clause (c) and by substituting the 
word "vacation", 

(ii) by adding immediately after the word and 
figure "Part III" the words and figure "and 
Part VI"~ 

20. Section 52 is amended 
(a) as to subsection (1) 

0) by striking out the word Hor" where it. -()ccurs 
at the end of clause (a), 

(ii) by adding immediately at the end of clause (b) 
the word ", or", 

(iii) by adding immediately after claus-e (b) the 
fonowing clause: 
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e'(b). work an employee more than the minimum hours~ 

NEiw clause '(c) will provide that .an employer shall giv~ vaca­
tion with pay. Subsection (2), makes a breach of subsectIon (1) 
an 9~ence. ' 

~1.The,acceptarice of the award of the board is voluntary and the 
board is'therefore not an arbitration' board in the sense the words' 
are commonly used. Other, boards a~e also at ti~es 'called arbi~ra­
tion board which results in some mIsunderstandmg and confus~on. 

,22. (a) Clause (j)of subsection (1) of section 55 presently 
reads: 

"(j) "trade union" 
"(i) means an organization of employees formed for the, pur­

pose of regulating relatioris' between employers and em­
ployees, but 

"(ii) does not include an employer-dominated organization;". 

(b) Subsection (2) of section 55 presently reads: 
"(2) A person shall be deemed to be an employee within the mean­

ing of and for the purposes of this Part 
"(a) during the period an application for th'e certification of a 

bargaining agent is being considered and until the application 
has been disposed of, 

"(b) during the period following an application for the appointment 
of a conciliation commissioner and until the dispute is finally 
settled afttr a strike or lock-out or otherwise, or 

"(c) when a strike or lock-out has taken place after compliance with 
sections 82 to 94, during the procedure for settlement of the 
,dispute and until it is finally settled, 

where such person was an employee immediately before the application 
referred to in clause (a) or (b) or toe strike or lock:out referred to 
in clause (c), as the case may be." 

23. The purpose of this amendment is to provide for an appli­
cation for certification of a bargaining agent during the last two 
months of the term of a collective agreement where the term is 
expressed in other than even years. Difficulty has arisen in this 
connection where a collective agreement was for a, period of' 18 
months. In such a case, if an application for certification Were 
not made in the 11th and 12th month of the agreement and the 
agr~ment was re.newed not later than the date of its expiration, 
under the Act as It presently stands there' ,would then be a period 
of 18 months in which the application for certification would be 
barred. 
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" (c) shall fail to give an employee a vacation 
with pay as defined by the schedule apply­
ing to the industry in which the employee 
and employer are engaged.", 

(b) as to subsection (2) 
(i) by striking out the word "and" where it occurs 

at the end of clause (a), 
(ii) by adding immediately at the end of clause (b) 

the word ", and", 
(iii) by adding immediately after clause (b) the 

following clause: 
"(c) shall pay to the employee an amount 

equivalent to the vacation with pay credits 
to which the employee is entitled, unless 
such amount has already been paid.". 

21. Part V of the Act, sections 55 to 108, is amended 
by striking out the words "board of arbitration" wherever 
they occur and by SUbstituting the words "conciliation 
board". 

22. Section 55 is amended 
(a) as to subsection (1), clause (j), subclause (i) by 

adding immediately after the words "employers 
and employees" the words "which has a written 
constitution, rules or by-laws setting forth its ob­
jects and purposes and defining the conditions 
under which persons may be admitted as members 
thereof and continue in such membership", 

(b) as to subsection (2) 
(i) by striking out the words "an application for" 

where they occur in clause (b) and by sub­
stituting the words "the date of", 

(ii) by striking out the word and letter "or (b)" 
and by substituting the words and letter "or 
the date referred to in clause (b)". 

23. Section 59, subsection (4) is amended 
(a) by striking out the word "or" where it occurs at 

the end of clause (a), 

(b) by adding immediately after clause (a) the follow­
ing clause: 

41 (b) at any time within the two months prior to 
the end of the term of the collective agreement 
when the term of the collective agreement is 
expressed in terms other than even years, or", 

(c) by relettering the present clause (b) as clause (c). 



24. Clause (b) of subsection (2) of section 62 presently reads: 
"(2) Where an application for certification as a bargaining agent 

has been made 
"(b) the Board shall complete its inquiries into the application 

"(i) within a period of twenty-one days after it receives the 
application, or 

"(ii) when additional time is required by the Board, within a 
further period of seven days, 

both periods being exclusive of holidays." 

When the public service was put on a five-day week it reduced 
the time available in which the Board could complete its inquiry. 

25. Under subsection (1) an application may be made to sus­
pend the certification of a bargaining agent. If union workers 
w.ere replaced by non-union workers at such a time a bargaining 
agent's position would be seriously jeopardized. 

26. Section 75 is re-enacted as section 104, see note to clause 40. 

27. Section 78 reads in part: 
"78. No employer shall deny to any employee any pension rights 

or benefits, to which he would otherwise be entitled, ............ " 

30. (b) Clause (b) of SUbsection (2) of section 88 presently 
reads: -

bO~~~' ~Oaibei~~~~io~htP be appointed or shall act as a member of a 

H(b) he had~ not resided in the Province for three years immediately 
prece mg the date of his appointment to the board,". 
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24. Section 62, subsection (2), clause (b) is amended 
by adding immediately after the words "being exclusive of" 
the words "Saturdays and". 

25. Section 66 is amended by adding immediately after 
subsection (4) the following subsection: 

." (5) Where a legal ~trike or lock-out is in effect no ap­
plIcatIOn under subsectIon (1) shall be made without the 
consent of the Board.". 

26. Section 75 is repealed. 

27. Section 78 is amended by adding immediately after 
the words "pension rights or" the word "pension". 

28. Section 86, subsection (2) is amended by striking 
out the word "arbitrators" and by substituting the word 
"members" . 

29. Section 87 is amended 
(a) as to subsection (1) by striking out the word 

"arbitrator" wherever it occurs and by substitut­
ing the words "a member of the conciliation board", 

(b) as to su6section (2) by striking out the words 
"arbitrators" and "arbitrator" wherever they oc­
cur and by substituting the words "members" and 
"member)', respectively, 

(c) as to subsection (4) 
(i) by striking out the words "as arbitrator" and 

by substituting the words "as a member of 
the conciliation board", 

(ii) by striking out the words "an arbitrator" 
where they occur in clauses (a) and (b) and 
by substituting the words "a member", 

(d) as to subsection (5) by striking out the words 
"arbitrators" and "arbitrator" wherever they occur 
and by substituting the words "members" and 
"member", respectively. 

30. Section 88 is amended 
(a) by striking out the words "arbitrator" and "arbi­

trators" wherever they occur and by sUbstituting 
the words "member" and "members", respectively, 

(b) as to subsection (2) 
(i) by striking out the words "three years" where 

they occur in clause (b) and by substituting 
the words "one year", 
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(c) Duties of the board more properly set out. 

31. Subsection. (2) reworded in part. for greater clarity and 
accuracy. 

32. This amendment strikes out the provisions permitting the 
conciliation board to sit and give a decision in the absence of a 
member. 

33. (a) Subsection (3) of section 93 presently reads: 
"(3) The award may be retroactive 
"(a) to the date of the application for the appointment of a con­

ciliation commissioner, or 
"(b) to such earlier or later date as may be fixed in the award of 

the board of arbitration, 
as the case m.ay be." 

(b) The added Eubsection (13) is taken from the present sec­
tion 103 (1) which reads: 

"103. (1) No court has power or jurisdiction to enforce any award 
made under this Part." 

See clause 39. 

34. Section 94, subsection (1) reads in part: 
"94. (1) During the period between an application for the appoint­

ment of a conciliatIOn commissioner under section 82 and fourteen 
days after the date fixed for the taking of a vote under subsection (8) 
of section 93, 

"(a) no employer who is a party to the dispute shall cause a lock­
out,". 

Under subsection (5) of section 82 the Minister may appoint 
a conciliation commissioner, if he deems it desirable, without an 
application being made. If he did so, as section 94 (1) presently 
reads there would be no commencement date for the period men­
tioned. 

3>5. These new sections are mainly a revision and reorganization 
of the provisions of the repealed sections. The main change is the 
omission of a reference to a judge of the Supreme Court for an 
adjudication of the legality of' a strike or lock-out. The new section 
95 is the present subsection (1) of section 96. 
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(ii) by striking out the word "arbitration" where 
it occurs in clause (c) and by substituting the 
words "the board", 

(iii) by striking out the word "arbitration" where 
it occurs in clauses (d) and (e) and by sub­
stituting the word "dispute", 

(c) as to subsection (6) by striking out the words 
"hear and determine the dispute" and by sub­
stituting the words "make full inquiry and shall 
endeavour to bring about agreement between the 
parties in relation to the matters referred to it". 

31. Section 89, subsection (2) is amended by striking 
out the words "It is lawful for the members of the board 
of arbitration by a summons under their hands" and by 
substituting the words "The conciliation board by a sum­
mons under the hands of its members". 

32. Section 92 is amended 
(a) by striking out subsections (2) and (3), 
(b) as to subsection ( 4) by striking out the words 

"present. at a sitting". 

33. Section 93 is amended 
(a) as to subsection (3), clause (a) by striking out 

the words "the application for", 

(b) by adding immediately after subsection (12) the 
following subsection: 

"(13) No court shall have povver or jurisdiction 
to enforce any award under this Part unless both 
parties to the dispute have accepted the award 
pursuant to the provisions of this section.". 

34. Section 94, subsection (1) is amended by adding 
immediately after the word and figures "section 82" the 
words and figures "or the appointmEnt of a conciliation 
commissioner pursuant to subsection (5) of section 82". 

35. Sections 95 and 96 are struck out and the following 
are substituted: 

"95. A strike or lock-out is illegal where the parties to 
the dispute have not complied with the provisions of seG"I 
tions 82 to 94. 
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Subsection (1) of section 96 provides a penalt
t
y fof

t
. illeggalg lSOuCkb: 

1 d' t ken from the presen sec IOn . 
~~Jti~~ (rrf i~Y~~e a~en~tya section taken from the present section 
95. Subsection (3) provides penalty for strikes. 

36. The present subsection (1) with reference to the Supreme 
Court judge's adjudIcation omitted. 

37. The provisions of these sections are included in the new 
section 96. 

38. This section is amended to remove an ambiguity. 

39. Subsection (1) is re-enacted by clause 33 as part of sub­
section (13) of section 93. The provision of subsection (1) is 
related to the provisions of section 93. 

40. This section is the present section 75. The present section 
104 is re-enacted as part of new section 125. See clause 43. This 
rearrangement is more appropriate with the context of the sections. 
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''00. (1) An employer who causes or participates in an 
illegal lock-out is guilty of an offence and liable on sum­
mary conviction to a fine not exceeding one dollar for each 
employee for each day or part of a day that the employee 
is locked out. 

" (2) Any person being 
"(a) an officer, agent or representative of any employer 

or employers' organization who causes or partic­
ipates in an illegal lock-out, 

" (b) an officer or representative of a trade union or 
employees' organization who authorizes, calls or 
consents to an illegal strike, or 

" ( c) a person acting or representing himself as acting 
on behalf of a trade union or employees' organiza­
tion who authorizes, calls or consents to an illegal 
strike, 

is guilty of an offence and liable on summary conviction 
to a fine not exceeding fifty dollars for each day or part of 
a day that the illegal strike or lock-out exists. 

"(3) Any employee who participates in an illegal strike 
is guilty of an offence and liable on summary conviction 
to a fine not exceeding one hundred dollars.". 

36. Section 97 is amended by striking out subsection (1) 
and by substituting the following: 

"97. (1) A trade union or an employees' organization 
that authorizes, calls or consents to an illegal strike is 
guilty of an offence and liable on summary conviction to a 
fine not exceeding one dollar for each person for each day 
or part of a day that the person participated in the illegal 
strike.". 

37. Sections 99 and 100 are repealed. 

38. Section 101 is amended 
(a) as to subsection (1) by striking out the word 

"request" and by substituting the word "author­
ize", 

(b) as to subsection (2) by striking out the word 
"requested" and by substituting the word "author­
ized". 

39. Section 103 is amended by striking out subsection 
(1). 

40. Section 104 is struck out and the following heading 
and section are substituted: 

"Vote on Direction of Minister 

"104. The Board 
" (a) may on the request of the employer or on receipt 

of a petition signed by not less than fifty per cent 
of the employees, and 
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41. This Part is an entirely new provision in Al~erta legis­
lation. It provides that no female employee s~all receIve a l,:sser 
rate of pay than a male employee for identIcal or substantIally 
identical work. 

(3) Difference of pay permissible where it is based on a .factor 
other than sex. 

110 (1) Complaint in writing to the Chairman of the Board 
may be made. 

(2) An inspector may be appointed to investigate and arrange 
a settlement. 

(3) Where no settlement is reached there may be a reference to 
the Board or a prosecution recommended. 

111 (1) Board to hold a hearing. 

(2) Parties may make representations to the Board. 

112. Board may after inquiry make directions. 
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a{ b) shall on the direction of the Minister, 
direct a vote to be taken under its supervision on ans 
question involving the relations between the employer ana 
his employees in a unit as to which it is desirable to have 
an expression of opinion of the majority of the employees.". 

41. The following new Part is added immediately after 
section 108: 

"PART VI 

"EQUAL PAY 

"109. (1) No employer shall employ a female employee 
for any work at a rate of pay that is less than the rate 
of pay at which a male employee is employed by that em­
ployer for identical or sUbstantially identical work. 

"(2) Work for which a female employee is employed and 
work for which a male employee is employed shall be 
deemed to be identical or sUbstantially identical if the job, 
duties or se1:'yices the employees are called upon to perform 
are identical or SUbstantially identical. 

"(3) A difference in the rate of pay between a female 
and male en1ployee based on any factor other than sex does 
not constitute a failure to comply with this section if the 
factor on which the difference is based would normally 
justify such a difference. 

"110. (1) A female employee may make a complaint in 
writing to the Chairman that the employee has been paid 
a lesser rate of pay than that to which she was entitled to 
under section 109. 

"(2) The Chairman may designate an inspector who 
shall investigate the complaint and endeavour to effect 
a settlement. 

"(3) Where the inspector is unable to effect a settlement 
the Chairman may refer the complaint to the Board. 

"111. (1) Upon a complaint being referred to the 
Board by the Chairman, the Board shall fix a time for a 
hearing and shall give such notice as it deems proper to 
the interested parties. 

"(2) The employer and the employee may be repres­
ented at the hearing and may present evidence and make 
submissions. 

" (3) If any party properly served with notice of the 
hearing fails to attend or to be represented, the Board may 
proceed as if the party had duly attended or had been 
represented. 

"1'12. The Board, after completing its inquiry and 
determining the merits of the complaint, may issue to the 
parties directly affected, whatever direction it deems 
necessary under the provisions of this Part and such 
direction of the Board is final and shall be complied with 
in accordance with its terms. 
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113. Penalty section. 

114. Copy of direction certified by secretary prima facie proof 
of the direction. 

115. Several charges may be dealt with in a complaint, infor­
mation, direction or order. 

116. (1) Employee given right to recover by civil action. Twelve 
months' limitation period. 

(3) Civil proceedings and investigation by the Board at the 
same time prevented. 

117. Temporary exception from the provisions of this Part 
where a collective agreement is in force. 
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"113. (1) If an employer contravenes a provision of 
this Part he is guilty of an offence and liable on summary 
conviction 

" (a) if an individual, to a fine not exceeding one hundred 
dollars, and 

"( b) if a corporation, to a fine not exceeding five hun­
dred donars. 

"(2) The convicting magistrate shall upon the convic­
tion order the employer to pay to an employee an amount 
equal to the additional remuneration the employee would 
have received if the employer had complied with the 
provisions of section 109 during the period from six months 
preceding the institution of the prosecution or the date of 
termination of her services, whichever first occurs, to the 
date of the conviction. 

"114. A copy of any direction of the Board made under 
this Part having endorsed thereon a certificate purporting 
to be signed by the secretary stating that the copy is a 
true copy of the direction shall be received in evidence in 
any court as prima facie proof of the direction and the 
contents thereof without proof of the appointment or sig­
nature of the secretary. 

"115. A complaint, information, direction or order un­
der this Part may relate to one or more offences by one 
employer with regard to one or more of his employees. 

"116. (1) Where an employee is paid less than the 
wage to which she is entitled under this Part, the employee 
is entitled to recover from her employer, in a civil action, 
the difference between the amount paid and the amount 
to which she is entitled, with costs of action, but no action 
shall be brought by an employee under this section whether 
before or after the termination of the services, unless the 
action is commenced within twelve months from the date 
upon which the cause of action first accrued. 

"(2) Subsection (1) applies only with respect to the 
wages of an employee during the period of six months 
last preceding the termination of her services or the taking 
of civil action by bel' pursuant to that subsection, which­
ever event first occurs. 

" (3) Where a complaint has been made under sub­
section (1) of section 110 no action shall be commenced 
under subsection (1) and where an action has been com­
menced under subsection (1) no complaint made under 
subsection (1) of section 110 shall be proceeded with. 

"117. This Part does not apply to any employer and 
employee who are bound by a collective agreement that 
was entered into prior to the day upon which this Part 
comes into force, during 

" (a) the period that the collective agreement is in force, 
or 
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43. This section replaces the former sections 31 and 104 which 
are repealed by this Bill. 
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" (b) a period of one year from the coming into force 
of this Part, 

whichever is the shorter period.". 

42. The present Part VI and sections 109 to 115 are 
renumbered as Part VII and sections 118 to 124, respec­
tively. 

43. The following new section is added immediately 
after the renun1bered section 124: 

"125. (1) No prosecution for an offence under Part II, 
V or VI shall be instituted except with the consent in 
writing of the Minister. 

"(2) A consent by the Minister to the prosecution of a 
person named in the consent for an offence under Part II, V 
or VI, and 

" ( a) alleged to have been committed on, or 
"( b) in the case of a continuing offence, alleged to have 

commenced on, 
a date set out in the consent, is a sufficient consent for the 
prosecution of the person named in the consent for any 
offence under Part II, V or VI committed on or com­
mencing on the date set out in the consent.". 

44. The present section 116 is renumbered as section 
126. 

45. This Act comes into force on the day upon which 
the Revised Statutes of Alberta, 1955, come into force. 
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