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Bill 229 
Mr. Notley 

BILL 229 

1980 

THE CODE OF ETHICS AND CONDUCT ACT 

(Assented to , 1980) 

HER MAJESTY, by and with the advice and consent of the 
Legislative Assembly of Alber~a, enacts as f'Ollows: 

1. In this Act, 
('a) '~ass·eJt" means any properity of ~alue, induding land or 

lany interest [n land, personal or inteUeCltual property, 
snares in a company, inlterest in a business, any security 
or interest It herein Dr a directorship in a company doing 
business in Alberta, but shall not include 
(i) any residence actually used as such by a person or 

his family; 
(ii) lany partt of a farm or business prem~se'S which are 

actually used as a residence by a person or his 
family; 

(iii) any recreational home used by a person or his 
fam[ly; 

(iv) any personal household effects or OIther property, in­
cluding the normal physioal oontents of a residence 
'Or recreational h'Ome used for ordinary living and 
enjoyment by a pen~on or his famify including 
vehicles, boats Dr aiJ1craft; 

(v) cash 'and bank Dr S'avin,gs accounJts; 
(vi) bonds or securities of any 'level of government in 

Oanada or 'Of any agency of any such gove·mment; 
(VIii) a 'registered retirement savings plan; 

(V'iii) a registered home ownership savings plan; 
Ox) land 'Or rany interest therein 'Or physical personal pro­

peflty iocated 'Outside Alber~a; 
(x) any interest or dirrectoJ1ship in a business or a com­

pany doing business only outside Alberta; 
(xi) any security gi~n by a company doing business o~ly 

'Outside Albertta or given on assets looated outSIde 
Alberta; 

(xii) an insuflance policy or beneSt; 
(xiii) a pension, annuity or interest therein. 



Explanatory Notes 

I. Definitions. 



(b) "bHnd tiruS't" means a trust over which the beneficiary has 
no contro~, other than by way of receiptt of income; 

( c ) "business" means a profession, tflade, oocupation or 
undertaking of any kind whatever and includes an office 
or employment; 

( d) "'conflict of interest" means a situation where an indivi­
dual's private in'terests confHc't wirth his public duty; 

(e) "executive sltaff member" means a person appointed by a 
Minister to serve on his executive sltaff, whether or not Qf 
the s1ta'tus of a Deputy Minister, and who is paid Qut of 
public funds, but does not include secretarial or clerical 
Sltaff; 

(f) "fami.ly" means a spouse or dependent rdative living with 
a peTSon; 

(g) "head of a CJ:1own Corporation" means the chief executive 
officer of a Crown Oorporation listed in the Schedule; 

(h) "shareholder" means a person holding directly or benefici­
ally, Oitherwise than Ithrough a blind trusrl:, more than 5 % 
of the issued share capital of fa company. 

CONFLICT OF INTEREST 

2. No member of the Legislative Assembly, Minister or execu­
tive staff member shall request or accept payment or other benefit 
for functions which are part of their public duties other than the 
remuneration and benefits accruing to his position. 

3. No member of the Legishvtive Assembly may take supple­
mentary employment 'Other than as authorised by or pursuant to 
any Act, 

(a) which is performed in such a way as to appear to be an 
offioial aot, or to directly represent the Government of 
Alberta; or 

(b) which undmy interferes with his responsibilities as a 
member. 

4. No Minister may carry on business other than as a Minister, 
except 

(a) a family farm; or 

(b) a business carried on through a blind trust. 

5. No executive st'aff member or head of a Crown corporation 
shall 

(a) carry on any business other than as an executive staff 
member or head of a Crown Corporation, except 
(i) a family farm, or 

(ii) a business carried on through a blind trust; 

(b) be a peI1son, or be a director, officer or shareholder of a 
company, holding or engaged in any oontraClt or agree­
ment with Her Majesty under which any public money of 
the Province [8 expended for any service or work, matter 
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2. Provides additional sanctions concerning matters covered by the 
Criminal Code (Canada), sections 107-111. 

3. Provides prohibition concerning outside employment in addition to 
those contained in The Legislative Assembly Act. 

4. Ministers are prohibited from carrying on major business activities 
while they are in office. 

5. Restrictions on outside employment by executive staff members and 
heads of Crown Corporations. 



or thing other than the contract under which he holds his 
posi'tion as exeoutive sitaff member or head of a Crown 
Corporation. 

PUBLIC DISCLOSURE 

6. ( 1 ) At the time of 'assuming office every member of the 
Legislative Assembly, Minister, executive staff member and head 
of a Grown Corpora!tion shall file with the Clerk of the Legislative 
Assembly a declaration of 

(a) his assets, ,and 

(b) every position that he bias held as direotor of a company 
doing business in Alberta within the previous 5 years. 

(2) The Clerk shall maintain the information available for 
public sorutJiny. 

( 3) A person who is requested to file a decla1ll!tion pursuant to 
subsection (1) shaH ,also file any change to it. 

7. Every member of the Legislative Assembly shall disclose to 
the Assembly the nature of any ,significant asset that he has, where 
tthe value of such investment is liikeiJ.y to be affected by a resolution 
of the Assembly, and the member shall refrain from voting on the 
res'Olution. 

EMPLOYMENT FOLLOWING PUBLIC OFFICE 

8. ( 1) Every exeoutive staff member and head of a Crown 
Corporation shall 

(:a) disclose to his Minister aH serious offeI1s of positions out-
side Government servlice which wouM put him in a 
position of oonflict of interest; 

(b) disclose to hi'S Minister any jab offer under serious con­
sidel1alion that has been received :£rom an indiViidual, 
organrnation or interest group with a commercial orienta­
'tlion in the private sector and wilth which he has bad 
official dealings. 

(2) ill seeking or negotia!ting a position outside Government 
service every executive staff member and head of a Crown Corpor~­
tJion shaH ensure that such endeavours do not inlterfere wi!th his 
of~icial duties or place him in oonfiict of interest 

9. No Minister, executive staff member or head of a Crown 
Corporation shall, for a period of 2 yea;vs following his employment 
in that capaoiJty 

(a) accept a directorship of a company which was, as a matter 
'ofoourse, in a special relationship with the department or 
lagency with which he was last employed, whereby the 
company was subject Ito regulation by the depart~ent .or 
agency, or received subsidies, loans or O'ther fmanClal 
assistance from the department or 'agency, or 

(b) act for or on behalf of any pevson in connection with any 
speoific proceeding, transaction, cause or other matter to 
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6. Corporate directorships held within the previous 5 years and assets 
held while in office are to be disclosed. 

7. This section enacts an existing provision of the Standing Orders .of 
the Legisla:tive Assembly. 

8. Requires executive staff and heads of Crown Corp.orations to dis­
close job .offers which place the individual in a conflict .of interest, or which 
is under serious c.onsideration and made by a group Dr individual with which 
he has had .official dealmgs. 

9. Ministers, their executive staff and heads .of Crown Corporations are 
prohibi,ted fDr a period 'Of 2 years from taking employment which relates 
to matters with which they have been .officially involved. 
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which ,the Government of Alberta is a party and with 
which he had a personal 'and substantial involvement on 
behalf of a department or agency of the Government; 

(c) lobby on behalf of any person before any department or 
agency with which he was emplDyed or wiVh which he had 
a direct and substantial official relationship during the 
period of 2 years prior to the rterminatJion of his employ­
ment. 

~O. No Mini~ter, executive staff member or head of a Crown 
Corporation shall, within a period Df one year following employ­
ment in that capacity, 

(a) accept employment with a person wirth whom he had signi­
ficant direct official dealings during the last year of his 
employment; 

(b) act for or Dn behalf of any person in connection with any 
spe'cific proceeding, transaction, cause or other mallter 
which came under authority of his department or Crown 
CorpoJ.'1ation during the period of one year prior to the 
termination of his employment; 

(c) give advice Dn the prO'grams Dr policies of Ithe department 
or agency with which he was employed or with which he 
had a direct, subS'tantial relationship during the period of 
Dne year prior to the termination of his employment, 
where the advice is to be used for commercial purposes. 

~l.. (1) No former Minister, execuJtive snaff member or head 
of a Crown Corporation shall be appointed to a position in the pub­
lic service of A~lberta without ,there being a competition for that 
position. 

(2) In appointing a person to an office or commission, the 
Lieutenant Governor in Council shall ensure that nO' former 
Minister ,executive staff member or head nf a Crown Corporation 
is appointed without prinr oonsideration of other potential appli­
cants with similar or greater qualificatinns. 

12. The Lieutenant GO'vernor in Council may make regulatinns 
establishing procedures for carrying out the purposes of this Aot. 

~3. Any person whO' vinlates a provision Df this Act is guilty 
of an offence, and liable nn summaryoonviction to be removed 
from his capacity as Minis1er, executive staff member or head of 
a CrDwn Corpor.ation or to be dedared ineligible to' be a m~mber 
of the Legislative Ass,embly, as the case may be, and to a fme of 
up to $10000. 

~4. This Aot oomes into force on the day upon which it is assen­
ted to. 
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10. Ministers, their executive staff and heads of Crown Corporations 
are prohibited from accepting employment in areas where they have had 
general involvement in the government service, for a per10d of one year. 

1 I. Former Ministers, th~irexecutive staff and heads of Crown Cor­
porations are eligible for employment with the Government following their 
service, pmvided that it is ensured that the appointments are seen to be 
fair. 

12. Regulations. 

13. Penalties. 
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SCHEDULE 

Pacific Western Airlines 
Alberta Energy Company 
Alberta Agricultural DevelopmeIllt Corporation 
Alberta Eduoational Communications Corporation 
Alberta Government Telephone's 
Alberta Hail and Crop Insurance Corporation 
Alberta Housing Corporation 
Alberta Municipal Financing Corporation 
Alberta Oil Sands Teohnology .and Research Authority 
Alberta Opportunity Company 
AlbertJa Reasearch Counoil 
Alberta Resources Railway OorpomJtion 

Title: 1980 (19th, 2nd) Bill 229, The Code of Ethics and Conduct Act




