
BILL 
No. 49 of 1926. 

An Act to provide for the Settlement of Labour Disputes. 

(Assented to , 1926.) 

H IS MAJESTY, by and with the advice and consent of 
the Legislative Assembly of the Province of Alberta, 

enacts as follows: 

SHORT TITLE. 

1. This Act may be cited as "The Labour Disputes Act." 

INTERPRETATIO N. 

2, In this Act, unless the context otherwise requires­
(a) "Minister" shall mean the Minister of Public Works; 
(b) "Department" shall mean the Department of Public 

Works; 
(c) "Employer" shall mean any person, company or cor­

poration employing ten or more persons, or any 
number of such persons, companies or corporations, 
acting together, or who in the opinion of the Minister 
have interests in common; 

(d) "Employee" shall mean any person employed by an 
employer to do any Ekilled or unskilled manual or 
clerical work for hire or reward in any industry to. 
which this Act applies; 

(dd) A lockout or strike shall not, nor, where application 
for a Board is made within thirty days after the dis­
missal, shall any dismissal, cause any employee to 
cease to be an employee, or an employer to cease to 
be an employer within the meaning and for the pur­
poses of this Act; 

(e) "Dispute" or "industrial dispute" shall mean any 
dispute or difference between an employer and one 
or more of his employees, as to matters or things 
affecting or relating to work done or to be done by 
him or them, or as to the privileges, rights and 
duties of employers or employees (not involving any 
such violation thereof as constitutes an indictable of­
fence) ; and, without limiting the general nature of 
the above definition, shall include all Platters re­
lating to-
(i) the wages, allowance or other remuneration of 

employees, or the price paid or to be paid in 
respect of employment; 
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(ii) the hours of employment, sex, age, qualification 
or status of employees, and the mode, terms and 
conditions of employment; 

(iii) the employment of children or any person or 
persons or class of persons, or the dismissal of 
or refusal to employ any particular person or 
persons or class of persons; 

(iv) claims on the part of an employer or any em­
ployee as to whether and, if so, under what 
circumstances, preference of employment should 
or should not be given to one class over another 
of persons being or not being members of labour 
or other organizations, British subjects or 
aliens; 

(v) materials supplied and alleged to be bad, unfit 
or unsuitable, or damage alleged to have been 
done to work; 

(vi) any established custom or usage, either gener­
ally or in the particular district affected; 

(vii) the interpretation of an agreement or a clause 
thereof; 

(I) "Lockout" (without limiting the nature of its mean­
ing) shall mean a closing of a place of employment 
or a suspension of work, or a refusal by an employer 
to continue to employ any number of his employees 
in consequence of a dispute, done with a view to 
compelling his employees, or to aid another employer 
in compelling his employees, to accept terms of em­
ployment; 

(g) "Strike" (without limiting the nature of its mean­
ing) shall mean the cessation of work by a body of 
employees acting in combination, or a concerted re­
fusal or a refusal under a common understanding of 
any number of employees to continue to work for an 
employer, in consequence of a dispute, done as a 
means of compelling their employer, or to aid other 
employees in compelling their employer, to accept 
terms of employment; 

(h) "Board" shall mean a Board of Conciliation and In­
vestigation established under the provisions of this 
Act; 

(i) "Application" shall mean an application for the ap­
pointment of a Board under the provisions of this 
Act; 

(j) "Registrar" shall mean the Regist:-ar of Boards of 
Conciliation and Investigation under this Act; 

(k) "Prescribed" shall mean prescribed by this Act, or 
by any rules or regUlations made thereunder; 

(l) "Trade union" or "union" shall mean any organiza­
tion of employees formed for the purpose of regu­
lating relations between employers and employees. 
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APPLICATION OF ACT. 

3. This Act shall only apply to labour disputes within the 
exclusive legislative jurisdiction of the Province. 

ADMINISTRATION. 

4. The Minister shall have the general administration of 
this Act. 

5. The Lieutenant Governor in Council shall appoint a 
Registrar of Boards of Conciliation and Investigation, who 
shall have the powers and perform the duties prescribed. 

6. The office of Registrar may be held either separately 
or in conjunction with any other office in the public service, 
and in the latter case the Registrar may, if the Lieutenant 
Governor in Council thinks fit, be appointed, not by name, 
but by reference to such other office, whereupon the person 
who for the time being holds such office, or performs its 
duties, shall by virtue thereof be the Registrar. 

BOARDS OF CONCILIATION AND INVESTIGATION. 

CONSTITUTION OF BOARDS. 

7. Wherever any dispute exists between an employer and 
any of his employees, and the parties thereto are unable to 
adjust it, either of the parties to the dispute may make ap­
plication to the Minister for the appointment of a Board of 
Conciliation and Investigation, to which Board the dispute 
may be referred under the provisions of this Act. 

8.-(1) Whenever, under this Act, an application is made 
in due form for the appointment of a Board of Conciliation 
and Investigation, the Minister shall, within fifteen days 
from the date at which the application is received, establish 
such Board under his hand and seal of office, if satisfied that 
the provisions of this Act apply. 

(2) The decision of the Minister as to the granting or 
refusal of a Board shall be final, and when a Board is granted 
by the Minister, it shall be conclusively deemed to be author­
ized by and to be in accordance with the provisions of this 
Act, and no order shall be made or process or proceeding 
had or taken in any court to question the granting or re­
fusal of a Board; or to review, prohibit or restrain the 
establishment of such Board or the proceedings thereof. 

9.-(1) Every Board shall consist of three members, who 
shall be appointed by the Minister. 

(2) Of the three members of the Board one shall be ap­
pointed on the recommendation of the employer and one on 
the recommendation of the employees (the parties to the dis­
pute) , and the third on the recommendation of the members 
so chosen. 
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10.-(1) For the purposes of appointment of the mem­
bers of the Board the following provisions shall apply; 

(2) Each party to the dispute may, at the time of mak­
ing application or within five days after being requested so 
to do by the Minister, recommend the name of one person 
who is willing and ready to act as a member of the Board, 
and the Minister shall appoint such person a member of the 
Board. 

(3) If either of the parties fails 01' neglects to duly make 
any recommendation within the said period, or such exten­
sion thereof as the Minister, on cause shown, grants, the 
Minister shall, as soon thereafter as possible, appoint a fit 
person to be a member of the Board j and such member shall 
be deemed to be appointed on the recommendation of the 
said party. 

(4) The members chosen on the recommendation of the 
parties may, within five days after their appointment, re­
commend the name of one person who is willing and ready 
to act as a third member of the Board, and the Minister shall 
appoint such person a member of the Board. 

(5) If the members chosen on the recommendation of the 
parties fail or neglect to duly make any recommendation 
within the said period, or such extension thereof as the 
Minister, on cause shown, grants, the Minister shall, as 
soon thereafter as possible, appoint a fit person to be a 
third member of the Board, and such member shall be deem­
.ed to be appointed on the recommendation of the two other 
members of the Board. 

(6) The third member shall be the chairman of the 
Board. 

11. As soon as possible after the full Board has been 
appointed by" the Minister, the Registrar shall notify the par­
ties of the names of the members of the Board and the chair­
man thereof, and such notification shall be final and con­
clusive for all purposes. 

12. Every member of a Board shall hold office from the 
time of his appointment until the report of the Board is sign­
ed and transmitted to the Minister, and for the' purposes 
of subsection (2) of section 31 of this Act, from the time 
the Board is reconvened by the chairman until the report 
required under such section is transmitted to the Minister. 

13. No person shall act as a member of a Board who has 
any direct pecuniary interest in the issue of a dispute refer­
re~ to such Board. 

14. Every vacancy in the membership of a Board shall 
be supplied in the same manner as in the case of the original 
appointment of every person appointed. 
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15. Before entering upon theexel'cise of the functions of 
their office the members of a Board, including the chairman, 
shall make an oath or affirmation before a justice of the 
peace, or other person authorized to administer an oath or 
affirmation, that they will faithfully and impartially per­
form the duties of their office, and also that, except in the 
discharge of their duties, they will not disclose to any per­
son any of the evidence or other matter brought before the 
Board. 

16. The Department may provide the Board with a secre­
tary, stenographer, or such other clerical assistance as to 
the Minister appears necessary for the efficient carrying out 
of the provisions of this Act. 

PROCEDURE FOR REFERENCE OF DISPUTES TO BOARDS. 

17.- (1) For the purpose of determining the manner in 
which, and ,the persons by whom, an application for the ap­
pointment of a Board is to be made, the following provisions 
shall apply-

(a) The application shall be made in writing in the pre­
scribed form, and shall be in substance a request to 
the Minister to appoint a Board to which the exist­
ing dispute may be referred under the provisions of 
this Act. 

(b) The application shall be accompanied by­
(i) a statement setting forth-

and-

1. the parties to the dispute; 
2. the nature and cause of the dispute, includ­

ing any claims or demands made by either 
party upon the other, to which exception is 
taken; 

3. an approximate estimate of the number of 
persons affected or likely to be affected by 
the dispute; 

4. the efforts made by the parties themselves to 
adjust the dispute; 

(ii) a statutory declaration setting forth that, fail­
ing an adjustment of the dispute or a reference 
thereof by the Minister to a Board, to the best 
of the knowledge and belief of the declarant a 
lockout or strike will be declared, and (ex­
cept where the application is made by an em­
ployer in consequence of an intended change. 
in wages or hours proposed by the said em­
ployer) that the necessary authority to declare 
such lockout or strike has been obtained. 

(2) The application may mention the name of a person 
who is willing and ready and desires to act as a member of 
the Board representing the party 01' parties making the ap­
plication. 
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1.8~-(1) The application and the declaration accompany­
ing it shall be signed, if made-

(a) by an employer who is an individual, by the employer 
himself; 

(b) by an employer which is a partnership, firm Qr as­
sociation, by a majority of the partners or members; 

(c) by an employer which is an incorporated company 
or corporation, by some one of its duly authorized 
managers or by one or more of the principal execu­
tive officers; 

(d) by employees who are members of a trade union, 
by two of its officers authorized in writing by a 
majority of the union members affected. If such 
authorization is obtained by a vote taken in whole 
01' in part at a meeting, such meeting shall be called 
on not less than three days' notice and the vote shall 
be by ballot; 

(e) by employees some or all of whom are not members 
of a trade union, by two of their number authorized 
in writing by a majority of such employees. If 
such authorization is obtained in whole or in part by 
a vote at a meeting, such meeting shall be called on 
not less than three days' notice and the vote shall be 
by ballot. 

(2) If more than one employer, or more than one trade 
union, or the employees of more than one employer, is or 
are interested, then and in such case the application and 
declaration shall be signed in the manner aforesaid by or on 
behalf of each employer or trade union or the employees of 
each employer so interested, or by or on behalf of a majority 
of such employers, or trades unions, or of such employees. 

1.9. Every application for the appointment of a Board 
shall be transmitted by post by registered letter addressed to 
the Registrar· of Boards of Conciliation and Investigation, 
Government Buildings, Edmonton, and the date of the re­
ceipt of such registered letter at the' department shall be re­
garded as the date of the receipt of such application. 

20. In every case where an application is made for the 
appointment of a Board the party making application shall, 
at the time of transmitting it to the Registrar, also trans­
mit by registered letter to the other party to the dispute, 
or by personal delivery, a copy of the application and of the 
accompanying statement and declaration. 

21.. Upon receipt by either party to a dispute of a copy of 
the application for the appointment of a Board, such party 
shall, without delay, prepare a statement in reply to the ap­
plication and transmit it by registered letter, or by personal 
delivery, to the Registrar and to the party making the ap­
plication. 
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22.-(1) Copies of applications or statements in reply 
thereto, to be transmitted to the other party under any of 
the preceding sections where the other party is-

(a) an employer, an incorporated company or corpora­
tion, shaH be sent to the manager or other principal' 
executive officer of the company or corporation ; 

(b) an employer other than an incorporated company or 
corporation, shall be sent to the employer himself or 
to the employer in the name of the business or firm 
as commonly known; 

(0) composed of employees, members of a trade union, 
shall be sent to the. president, and secretary of such 
union; 

(d) composed of employees some or all of whom are not 
members of a trade union- . 
(i) where some of the employees are members of a 

trade union, shall be sent to the president and 
secretary of the union as representing the em­
ployees belonging to the union; also 

(ii) where some of the employees are not members 
of a trade union and there are no persons 
authorized to represent such employees, shall 
be sent to ten of their number; 

(iii) where, under paragraph (e) of subsection (1) 
of section 18 two persons have been author­
ized to make an application, shall be sent to 
such two persons. 

(2) When the other party comprises more than one em­
ployer and those employers are members of an association 
authorized to carryon negotiations in disputes between em­
ployers and employees, copies of applications or statements 
in reply shall be transmitted to the secretary or principal 
executive officer of such association; when no such associa­
tion exists, copies of the applications or statements in reply 
shall be transmitted to each employer individually, or by 
agreement one employer may be designated by the individual 
employers concerned to receive copies of applications or 
statements in reply. 

(3) When in any individual industry the other party com­
prises more than one trade union and the latter are grouped 
in a council or federation authorized to carryon negotiations 
between employers and employees, copies of applications or 
statements in reply shall be transmitted to the president or 
secretary of such council or federation; when no such council 
or federation exists, copies of applications or statements in 
reply shall be transmitted to the president or secretary of 
each individual union. 

FUNCTIONS, POWERS AND PROCEDURE OF BOARDS. 

23. Any dispute may be referred to a Board by applica­
tion in that behalf made in due form by any party thereto; 
provided that no dispute shall be the subject of reference to 
a Board under this Act in any case in which the employees 
affected by the dispute are fewer than ten. 
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24.-(1) Upon the appointment of the Board the Regis­
trar shall forward to the chairman a copy of the application 
for the appointment of such Board, and of its accompanying 
statement and declaration, and of the statement in reply, and 
Ule Board shall fort~with proceed to deal with the matters 
referred to in these documents. 

(2) Should it at any stage of the proceedings be made to 
appeal' to the Minister that it is necessary, in order to deal 
satisfactorily with the matters in dispute, that some other 
matter or matters involved in or incidental to those appear­
ing in the application and statement in answer, if Any, should 
also be referred to the Board, the Minister may under his 
hand and seal of office refer such matters to the Board ac­
cordingly. 

25. In every case where a dispute is duly referred to a 
Board it shall be the duty of the Board to endeav~ur to bring 
about a settlement of the dispute, and to this end the Board 
shall, in such manner as it thinks fit, expeditiously and care­
fully inquire into the dispute and all matters affecting the 
merits thereof and the right settlement thereof, and in the 
course of such inquiry the Board may make all such sug­
gestions and do all such things as it deems right and proper 
for inducing the parties to come to a fair and amicable set­
tlement of the dispute, and may adjourn the proceedings for 
any period the Board thinks reasonable to allow the parties 
to agree upon terms of settlement. 

26. If a settlement of the dispute is arrived at by the 
parties during the course of its reference to the Board, a 
memorandum of the settlement shall be drawn up by the 
Board and signed by the parties, and shall, if the parties so 
agree, be binding as if made a recommendation by the Board 
under section 60 of this Act, and a copy thereof with a report 
upon the proceedings shall be forwarded to the Minister. 

27. If a settlement of the dispute is not arrived at during 
the course of its reference to the Board, the Board shall make 
a full report thereon to the Minister, which report shall set 
.forth the various proceedings and steps taken by the Board 
for the purpose of fully and carefully ascertaining all the 
facts and circumstances, and shall also set forth such facts 
and circumstances, and its findings therefrom, including the 
cause of the dispute and the Board's recommendation for the 
settlement of the dispute according to the merits and sub­
stantial justice of the case. 

28. The Board's recommendation shall deal with each 
item of the dispute and shall state in plain terms, and avoid­
ing as far as possible all technicalities, what in the Board's 
opinion ought or ought not to be done by the respective par­
ties concerned, and wherever it appears to the Board ex­
pedient so to do, its recommendation shall also state the 
period during which the proposed settlement should continue 
in force, and the date from which it should commence. 
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29. The Board's report and recommendation shall be 
made to the Minister in writing, and shall be signed by such 
of the members as concur therein, and shall be transmitted 
by the chairman by registered letter to the Registrar as soon 
as practicable after the reference of the dispute to the 
Board; and in the same manner a minority report may be 
made by any dissenting member of the Board. 

30. Upon receipt of the Board's report the Minister shall 
forthwith cause the report to be filed in the office of the 
Registrar and a copy thereof to be sent free of charge to the 
parties to the dispute, and to the representative of any news­
paper published in the Province who applies therefor, and 
the Minister may distribute copies of the report, and of any 
minority report, in such manner as to him seems most de­
sirable as a means of securing a compliance with the Board's 
recommendation. The Registrar shall, upon application, sup­
ply certified copies, for a prescribed fee, to persons other 
than those mentioned in this section. 

31.-(1) For the information of the Legislative As­
sembly and the public, the report and recommendations of 
the Board, and any minority report, shall, without delay, be 
published in The Alberta Gazette either verbatim or in sum­
mary form as the Minister may determine .. 

(2) Where any question arises as to the meaning or ap­
plication of, or as to anything relating to or connected with-

(a) any recommendation made by the Board; or 
(b) any settlement agreement drawn up by the Board 

under section 26 of this Act-
the Minister, where he deems it expedient, may, on the ap­
plication of either party or of his own motion, request from 
the chairman of the Board an expression of the Board's 
opinion upon such question, and the chairman shall upon re­
ceipt of such request reconvene the Board, and the Board 
shall as soon as practicable report to the Minister its opinion 
upon such question. 

32., For the purpose of its inquiry the Board shall have 
all the powers of summoning before it, and enforcing the 
attendance of witnesses, of administering oaths, and of re­
quiring witnesses to give evidence on oath or on solemn af­
firmation (if they are persons entitled to affirm in civil mat­
ters) and to produce such books, papers or other documents 
or things as the Board deems requisite to the full investiga­
tion of the matters into which it is inquiring, as is vested in 
any court of record in civil cases. 

33. Any member of the Board may administer an oath, 
and the Board may accept, admit and call for such evidence 
as in equity and good conscience it thinks fit, whether strict­
ly legal evidence or not. 
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34. The summons shall be in the prescribed form, and 
may require any person to produce before the Board any 
books, papers or other documents or things in his possession 
or under his control in any way relating to the proceedings. 

35,. All books, papers and other documents or things pro­
duced before the Board, whether voluntarily or in pursuance 
to summons, may be inspected by the Board, and also by 
such parties as the Board allows; but the information obtain­
ed therefrom shall not, except in so far as the Board deems 
it expedient, be made public, and such parts of the books, 
papers or other documents as in the opinion of the Board 
do not relate to the matter at issue may be sealed up. 

36. Any party to the proceedings shall be competent and 
may be compelled to give evidence as a witness. 

37. Every person who is summoned and duly attends as 
a witness shall be entitled to such allowance for expenses as 
may be fixed by the Lieutenant Governor in Council. 

38. If any person who has been duly served with such 
summons and to whom at the same time payment or tender 
has been made of his reasonable travelling expenses accord­
ing to the aforesaid scale, fails to duly attend or to duly pro­
duce any book, paper or other document or thing as required 
by his summons, he shall be guilty of an offence and liable 
to a penalty not exceeding one hundred dollars, unless he 
shows that there was good and sufficient cause for such 
failure. 

39. If, in any proceedings before the Board, any person 
wilfully insults any member of the Board or wilfully inter­
rupts the proceedirtgs, or without good cause refuses to give 
evidence, or is guilty in any other manner of any wilful con­
tempt in the face of the Board, any officer of the Board or 
any constable may take the person offending into custody 
and remove him from the precincts of the Board, to be de­
tained in custody until the rising of the Board, and the per­
son so offending shall be liable, upon summary conViction, to 
a penalty not exceeding one hundred dollars. 

40. The Board, or any member thereof, and, on being 
authorized in writing by the Board, 'any other person, may, 
without any other warrant than this Act, at any time, enter 
any building, factory, workshop, place or premises of any 
kind, wherein, or in respect of which any industry is car­
l'ied on or any work is being or has been done or commenced, 
or any matter or thing is taking place, or has taken place, 
which has been made the subject of a reference to the Board, 
and inspect and view any work, material, machinery, ap'" 
pliance or article therein, and interrogate any persons in or 
upon any such building, factory, workshop, place or premises 
as aforesaid, in respect of or in relation to any matter or 
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thing hereinbefore mentioned, and any person who hinders 
or obstructs the Board or any such person authorized as 
aforesaid, in the exercise of any power conferred by this 
section, shall be guilty of an offence and be liable, upon sum­
mal'y conviction, to a penalty not exceeding one hundred 
dollars. 

41. Any party to a reference may be represented before 
the Board by three or less than three persons designated for 
the purpose, or by counselor solicitor where allowed as 
hereinafter provided. 

, ... ~. Every party appearing by a representative shall be 
bound by the acts of such representative. 

43. No counselor solicitor shall be entitled to appear or 
be heard before the Board, except with the consent of the 
parties to the dispute, and notwithstanding such consent the 
Board may decline to allow counselor solicitor to appear. 

44. Persolls other than British subjects shall not be 
pllowed to act as members of a Board. 

45. If, without good cause shown, any party to proceed­
ings before the Board fails to attend or to be represented, 
the Board may proceed as if he had duly attended or had 
been represented. 

46. The sittings of the Board shall be held at such time 
and place as are fl'om time to time fixed by the chairman, 
after consultatioll with the other members of the Board, and 
the parties shall be notified by the chairman as to the time 
and place at which sittings are to be held; provided that, so 
far as practicable, the Board shall sit in the locality within 
which the subject-matter of the proceedings before it arose. 

~7. The proceedings of the Board shall be conducted in 
public; provided that at any such proceedings before it, the 
Board, on its own motion, or on the application of any of the 
parties, may direct that the proceedings shall be conducted 
in private and that all persons other than the parties, their 
representatives, the officers of the Board and the witnesses 
under examination shall withdraw. 

48. The decision of a majority of the members present at 
a sitting of the Board shall be the decision of the Board and 
the findings and recommendations of the majority of its 
members shall be those of the Board. 

49. The presence of the chairman an'd at least one other 
member of the Board shall be necessary to constitute a sitting 
of the Board. 
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50. In case of the absence of anyone member from a 
meeting of the Board the other two members shall not pro­
ceed, unless it is shown that the third member has been 
notified of the meeting in ample time to admit of his attend­
ance. 

51. If any member of a Board dies, or becomes in­
capacitated, or refuses or neglects to act, his />uccessor shall 
be appointed in the manner provided with respect to the 
original member of the Board. 

52. The Board may at any time dismiss any matter re­
ferred to it which it thinks frivolous or trivial. 

53. The Board may, with the consent of the Minister, em- ' 
ploy competent experts or assessors to examine the books or 
official reports of either party, and to advise it upon any 
technical or other matter material to the investigation, but 
shall not disclose such reports or the results of such inspec­
tion or examination under this section without the consent 
of both the parties to the dispute. 

REMUNERATION AND EXPENSES OF BOARD. 

54. The members of a Board shall receive such remunera­
tion for their services as may be from time to time fixed by 
the Lieutenant Governor in Council. 

55. No member of the Board shall accept in addition to 
his salary as a member of the Board any perquisite or 
gratuity of any kind, from any corporation, association, 
partnership or individual in any way interested in any mat­
ter or thing before or about to be brought before the Board 
in accordance with the provisions of this Act. The accept­
ing of such perquisite or gratuity by any member of the 
Board shall be an offence and shall render such member 
liable, upon summary conviction, to a fine 'not exceeding one 
thousand dollars. 

56. Each member of the Board will be entitled to his 
actual necessary travelling expenses for each day that he i~ 
engaged in travelling from or to his place of residence for 
the purpose of attending or after having attended a meeting 
of the Board. 

57. All expenses of the Board, including expenses for 
transportation incurred by the members thereof or by per­
sons under its order in making investigations under this 
Act, salaries of employees and agents, and fees and mileage 
to witnesses shall be allowed and paid upon the presentation 
of itemized vouchers therefor, approved by the chairman of 
the Board, which vouchers shall be forwarded by the chair­
man to the Minister, and the chairman shall also forward 
to the Minister a certified and detailed statement of the 
sittings of the Board, and of the members present at such 
sittings. 
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DUTIES OF THE REGISTRAR. 

58. It shall be the duty of the registrar-
(a) to receive and register, and, subject to the provisions 

of this Act, to deal with all applications by employ­
ers or employees for a reference of any dispute to a 
Board, and to at once bring to the Minister's atten­
tion every such application; 

(b) to conduct such correspondence with the parties and 
members of Boards as may be necessary to consti­
tute any Board as speedily as possible in accordance 
with the provisions of this Act; 

(c) to receive and file all reports and recommendations 
of Boards, and conduct such correspondence and do 
such things as may assist in rendering effective the 
recommendations of the Boards, in accordance with 
the provisions of this Act; 

(d) to keep a register in which shall be entered the par­
ticulars of all applications, references, reports and 
recommendations relating to the appointment of a 
Board, and its proceedings; and to safely keep all 
applications, statements, reports, recommendations 
and other documents relating to proceedings before 
the Board, and, when so required, transmit all or 
any of such to the Minister; 

(e) to supply to any parties, on request, information 
as to this Act, or any regulations or proceedings 
thereunder, and also to furnish parties to a dispute 
and members of the Board with necessary blank 
forms, forms of summons or other papers or docu­
ments required in connection with the effective car­
rying out of the provisions of this Act; 

(f) generally to do all such things and take all such 
proceedings as may be required in the performance 
of his duties prescribed under this Act or any regu­
lations thereunder. 

ENFORCEMENT OJ<~ PENALTIES. 

59. The procedure for enforcing penalties imposed or au­
~horized to be imposed by this Act shall be that prescribed 
by Part XV of The Orim'inal Code relating to summary con­
victions. 

SPECIAL PROVISIONS. 

60. Either party to a dispute which may be referred un­
der this Act to a Board may agree in writing, at any time 
before or after the Board has made its report and recom­
mendation, to be bound by the recommendation of the Board 
in the same manner as parties are bound upon an award 
made pursuant to a reference to arbitration on the order of 
a court of record; and every agreement so to be bound made 
by one party shall be forwarded to the registrar who shall 
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communicate it to the other party, and if the other party 
agrees in like manner to be bound by the recommendation 
of the Board, then the recommendation shall be made as a 
rule of the said court on the application of either party and 
shall be enforceable in like manner. 

61. Where in any industry any strike or lockout has oc­
curred or seems to the Minister to be imminent, and in the 
public interest or for any other reason it seems to the Minis­
ter expedient, the Minister, on the application of any muni­
cipality interested, or of the mayor, reeve, or other head 
officer or acting head officer thereof, or of his own motion, 
may, without application of either of the parties to the dis­
pute, strike or lockout, whether it involves one or more em­
ployers or employees in the employ of one or more em­
ployers, constitute a Board of Conciliation and Investiga­
tion under this Act in respect of any dispute or strike or 
lockout, or may in any such case, if it seems to him expedi­
ent, either with or without an application from any inter­
ested party, recommend to the Lieutenant Governor in 
Council the appointment of some person or persons as com­
missioner or commissioners, under the provisions of The 
Public Inquiries Act, to inquire 'into the dispute, strike or 
lockout, or into any matters or circumstances connected 
therewith. 

62. The Minister, where he deems it expedient, may, 
either upon or without any application in that behalf, make 
or cause to be made any inquiries he thinks fit regarding 
industrial matters, and may cause such steps to be taken by 
his department and the officers thereof as seem calculated 
to secure industrial peace and to promote conditions favour­
able to settlement of disputes. 

, 
MISCELLANEOUS. 

63. No court shall have power or jurisdiction to recognize 
or enforce, or to receive in evidence any report of a Board, 
or any testimony or proceedings before a Board, as against 
any person or for any person, except in the case of the prose­
cution of such person for perjury. 

64. No proceeding under this Act shall be deemed in­
valid by reason of any defect of form or any technical irreg­
ularity. 

65. The Minister shall determine the allowance or 
amounts to be paid to all persons other than the members 
of a Board, employed by the Government or any Board, in­
cluding' the registrar, secretaries, clerks, experts, stenog­
raphers or other persons, performing any services under the 
provisions of this Act. ' 
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66. In case of prosecutions under this Act, whether a con­
viction is or is not obtained, it shall be the duty of the clerk 
of the court before which any such prosecution takes place 
to briefly report the particulars of such prosecution to the 
registrar within thirty days after it has been· determined 
and such clerk shall be entitled to a prescribed fee in pay­
ment of his services. 

67. The Lieutenant Governor in Council may make regu­
lations as to the time within which anything hereby author­
ized shall be done, and also as to any other matter or thing 
which appears to him necessary or advisable to the effectual 
working of the several provisions of this Act, and all such 
regulations shall go into force on the day of the publication 
thereof in The AlbeTta Gazette and they shall be laid before 
the Legislative Assembly within fifteen days after such pub­
lication, or, if the Legislative Assembly is not then in ses­
sion, within fifteen days after the opening of the next ses­
sion thereof. 

68. All charges and expenses incurred by the Govern­
ment in connection with the administration of this Act shall 
be defrayed out of such appropriations as are made by the 
Legislative Ass~mbly for that purpose. 

69. An annual report with respect to the matters trans­
acted by him under this Act shall be made by the Minister 
to the Lieutenant Governor and shall be laid before the 
Legislative Assembly within the first fifteen days of each 
session thereof. 

70. This Act shall come into force on ................ . 
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